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Disclaimer

In this annual Report, we have disclosed forward-looking information to enable investors to comprehend our prospects and take
investment decisions. This report and other statements- that we periodically make contain forward-looking statements that set out
anticipated results based on the management's plans and assumptions. We have tried wherever possible to identify such connection
with any discussion of future performance.

We cannot guarantee that these forward-looking statements will be realised, although we believe we have been prudent in
assumptions. The achievements of results are subject to risks, uncertainties, and even inaccurate assumptions. Should known or
unknown risks or uncertainties materialise, or should underlying assumptions prove inaccurate, actual results could vary materially
from those anticipated estimated, or projected. Readers should keep this in mind. We undertake no obligation to publicly update
and forward-locking statements, whether as a result of new information, future events or otherwise.
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cal'eer POint at a Glance

Career Point Limited is a leading Indian education company with diversified and integrated solutions across the education value chain. With a strong foundation
of academic excellence since year 1923, Career Point caters to the needs of a student throughout the life cycle of a student {K.G. to PhD.). The company focuses
on creating a bright future with strong foundations while delivering great value to each stakeholder.

Career Point operates in both the Formal and Informal education streams including Pre-school, School Education, Test-Prep, e-Learning, Higher Education and
Vocational Education. While transforming lives through the power of education, CP Universe has become a benchmark in education space through unigue
teaching aids, ultimate personal care and continued focus on the responsibility that students, parents and investors entrusted on brand "Career Point’.

In the Informal Education system, Career Point has established a strong niche in competitive exams and school curriculum tutoring through a nationwide
extensive network of Company operated branches; Franchisee centers; School integrated programs; e-Learning solutions; and Distance learning courses. In
the Formal Education stream, Career Point Group empowers students on both professional development and degree-awarding courses in various streams at
multiple geographies through K-12 Schools, Colleges and private Universities.
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VISION:
CﬁREER POINT \ Betterment of Society by empowering youth

Celebrating

through the power of education.

- MISSION:
To become a most ethical educational brand

: CORPORATE PHILOSOPHY:
| Years of Academic Excellence
N Pursue Excellence.....rest everything shall follow.

SERVICE OFFERING - KG to Ph.D

Tutorial Service elLearning Service School Education University Education
MEET, JEE, NTSE, Foundation MEET, JEE, NTSE, Foundation KG to Grade-XIl Diploma, UG, PG, PhD

CAREER POINT eDiassRuum cmmmm

version 2.0 Recorded Video Lectures with LTNH“'ER.‘::I[T
Online & Offline Support
i il
4 == 2oy e
SynchroSchool R GTTAN CAREER POINT
5¢-z;| ntegrated Coaching Programs c P LIVE {_"I,_l{l"l'l{ ]?'f_') !\_'!Ir' UNIVERSI n
a urit of CAREER POINT LTD. WORLD SCHOODI — HAMEFUR —
—— i i
) n I T CAREER POINT C-P1:5D
4 nline lests gUr*[JF@U} Career Point
r BP PUBlIchIUH Online Assessment & Feedback SCHOT Institute of

CO.ED RESIOERTIAL SCHOOL, KOTA skill Development

Integrated Solution Provider across Education value chain throughout the Life Cycle of a Student.
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Classroom Goaching Version 2.0

« It is Flexible, highly efficient and
cost effective coaching system.

career Point version 2.0 is among _
Top 3 Institutes of India for NEET & AIIMS Coaching

TUTES FOR MEDICAL ENTRANCE EXAMINATIONS

» Provides student choice to take
coaching as per his / her
requirements along with full
support of complete coaching
ecosystem.

7oP ¢5) CONCHING IRSTI

= The revolutionary Coaching Version
2.0 is globally accepted tutoring
system that ensures best quality
education with flexibility & high
efficiency.

FIRST EVER SURVEY

» The new format also offers the UH GUAchG
Company a business model that is W
more growth oriented and margin

CAREER POINT

version 2.0

accretive.

One / Two / All subject
coaching (as per
student needs)

Best Faculty Team for
all or individual
subjects
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More time to subject &
topic which needs
to be strengthen

Access to Video
Lectures Library for all
subjects

Access to All Subjects
Test Series and Doubt
removal Counters

|
| g_,/
Increase Time for

Self Study &
Cost Effective



INITIATIVES

eCGlassroom Goaching Features

eClassroom course provides all the features CAREER POINT .
of classroom coaching to students at their

home. It covers best features of offline & PLANCESS
online coaching to prepare students for WHESE LR MELLS RUSDLAR

various exams in an efficient and cost | RecentAcquisition , o
Sffactivg rmanner. Whether Vol drs In December 2018, Career Point executed acquisition
: : ¥ou transaction with Mumbai based Ed-tech company Plancess

preparing at your own OR have joined any | gdusolutions that developed advanced technology based e-
institute, eClassroom is the best personal | Learning content including video solutions, assessment

tutorwhichis a must for your success. platform and study material forvarious entrance examinations.
CE
RECORDED LECTURES MISCELLANEOUS SMP & EXERCISE SHEETS
OF EXPERT FACULTY EXAMPLES SAME AS CLASSROOM
e Recordedvideo lectures of expert = Miscellaneous & Chapter Examples s To the point scientifically
facultyin 5D Card / Pen Drive with Explanatory Video Solutions designed relevant study material
s Studyatyourown pace, place &time = Master applications of concept of sarne as classroom coaching
« Study as many times as you need, one or more chapters with the s Topic wise theory notes to build
as per your requirement help of solved video solutions up asolid foundation
« Prioritise your study by selecting - Impro_ue your thmlyng ability and « Covers various pattern of questions
question solving skills to master the guestion solving skills

chapters and topics.
P R alsoenhances speed & scoring ability

DOUBT REMOVAL COUNTERS ONLINE TEST SERIES ACADEMIC AND
MOTIVATIONAL SEMINAR
s Free access to Doubt removal s Online Test Series with detailed s Free access to academic,
counters at CP Study Centres performance analysis report motivational or performance
= Online Support to Solve Doubts is = Topic wise, subject wise, revision improvement seminars at CP
also available and full syllabus tests to provide study centres
real time exam experience = Online Live Seminars are also
accessible
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| am a CPian because...

Because af its teache

: rs and we
organized test seria ;

5 modules, ppps

and remarkahla resylts,

- Bhaskar Ha"H-IH'ral‘r
: garh (R,
Nurture Course - NEET (Rai)

New prg
fects g
sharpeneq my knowfﬁdaséé

Jts..heena privileged ta be partof Career
Paint University as a Scholar, Regular
classes, labs & training sessions helped
me to be a joh ready. | got many bright
career options. Thanks to CPU Team.

Kirti Kakkar working with TCs

| came :
taught using practlcal &1‘_&
makingmncep'tahteasue
. poornima Pandey (UP) Enthuse
Course - NEET

Being an active participant in workshops
and seminars made me go through latest
ongoing technologies and thus | was
able to reach at this platform

Ashish Malik working with HCL

CAREER POINT L. Annual Report 2018-19

to know that here the subject is
|atable examples

rfor students.

gnizes the pntentiall of
dent butalsa enhances
towards the best

CPp not only reca
an individ ual studen
their skills progressmg
yersion

. Mallika Ra)
fresher Co

of themselves:
j, Meerut (UP)
urse - JEE Main

f Participatey in
the hospha]'iw tea
JntE'rnElh'

T'll'.;.-u-m-lIg &

many ACtvities and leayq
ationgl g
Workshe
et Ps.

M for vari
Ous
l.;nar Seminare g n
facement Cell e

It has the best faculty team of India for
Pre-Medical along with good academic
system. Moreover | got study support
scholarshipwhich helped me alot.

- Shaista Chandni, Delhi

Target Course - NEET




Financial Overview

Standalone Financials

Consolidated Financials
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Welcome to a
distinctive
way of
getting
education

\ CHAIRMAN'S
"LETTER

Indian education sector is at an inflection point. Similar to other
sectors, educational products also have their product life cycle. A
change in the stage of product life cycle is creating fresh
opportunities.

Being pioneer in industry innowvations, Career Point took the
responsibility to transform the 25 years old format of Test-Prep
education delivery. The new format of Test-prep delivery is more
relevant to latest examination trends, present needs of the
students & offers higher efficiency at all fronts.

We have always been at the forefront of providing guality
education. The new format, Career Point Version 2.0, reinforces
our commitment to creating the exemplary learning technigues
for every student. Apart from regular business activities under
Career Point Version 2.0, the company has offered two key
initiatives, a) Classroom Coaching Version 2.0, b) eClassroom
Coaching.

Classroom Coaching Version 2.0 creates a positive impact on the
society by providing an efficient and guality education at
affordable pricing and also presents opportunity to the company
to grow enrollments. Whilst, eClassroom is EdTech initiative of the
Company that securely provides digital content like Video
Lectures, ebooks, TestSeries etc to students on USB drive, 5D Card
and online streaming using technological solutions.

Classroom Coaching Version 2.0, a globally accepted tutoring
system, empowers students with best quality education at
advanced flexibility and efficiency. eClassroom enables
personalized learning experiences to students across the regions
while leveraging immersive technology with Career Point's legacy
of delivering quality education. In the year 2018-19, Career Point's
ed-tech portfolio has also been strengthened post our acquisition
of Plancess Edusolutions.

Career Paint team is excited about the positive impacts of these
revolutionary initiatives on various fronts including customer
satisfaction, cost optimization, potential to scale the business etc.
With our current product portfolio and exclusive advantages, | am
equally energized to tap the large e-Learning opportunity.
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Coming to other expansion tools for Tutorial business; as stated
earlier, we continue our focus on more efficient delivery
channelsi.e. Franchisee centers & School integrated programs.
Career Point Franchisee Network is now reached at 23 different
locations and School Association Units are reached up to 20
renowned school groups across the country.

In addition to reforms in test-prep division by Version 2.0;
Career Point's growth is continually fuelled by Formal
education division that is highly sustainable and annuity driven.
Growth in enrollment at higher education institutions is coming
by way of higher capacity utilization in existing courses as well
as addition of new courses,

A remarkable growth of 18% (y-o-y) in higher education
enrollments during FY2018-15 is a result of increased
admissions at both the Universities including Career Point
University, Kota and Career Point University, Hamirpur.
Admissions in skill development grew by 87% to 4,314 in the
same period. By the academic session 2018-19, Career Point
University has recorded the placements of more than 1700
students in 230+ top MNCs across multiple sectors.

Unique from the normal boarding schools, Career Point
Gurukuls at Kota and Mohali are known for their students'
overall career progression. Here the focus is not just limited to
science or commerce, but it is aimed towards complete career
planning. In last 3 years, 386 students from Gurukul campus
have made it to world's top universities.

FINANCIALUPDATE

In the fiscal 2018-19, the income from operations crossed
rupees 100 crores mark at console level. The company
reported a y-o-y growth of 12.2% in income from operations.
Total Income, including other income, was reported at rupees
107.1 crores. EBITDA of rupees 36.1 crares on consol basis with
y-o-y growth of 18% resulted an EBITDA Margin of 35.9%

against 34.1% in FY2017-18. The net income for the year was

CAREER POINT Ltd. Annual Report 2018-19

rupees 24.1 crores with the PAT margin of 22.5% at Consaol
level. EPS (Earning per share) for period was rupees 13.29 with
y-o-y growth of 8.8%. As on March 31, 2018, the net worth of
the company was rupees 428 crores.

OUTLOOK

Career Point's legacy of educational brand with expertise in
creating the exemplary learning techniques is enabling the
company for next growth trajectory. Management is guite
optimistic with positive impacts on potential to scale and
profitability through newly launched initiatives. Larger growth
in higher education ascertains sustainability to the businesses.
Profitability of the formal education division is further fuelled
by school education and vocational education.

| believe that the company's business mix of higher education,
schools, test-prep, e-learning, skill development, pre-schools
and publications is well positioned for rising prospects going
forward.

Thank you all for your support and trust in the brand 'Career
Point'

With best wishes
[ o Mabachnto®_

Pramod Maheshwari




Management Discussion & Analysis

Global economy grew at 3.6% in calendar year 2018. Emerging and
developing markets of Asia expanded at 6.4% during this tenure.
Howewver, it's important to note that Indian economy progressed at
7.1% and the growth projections are continued to be in the similar
range which is one of the highest in large economies of the world.

In the growth story of Indian economy, education sector has been
playing a very important role. Directly or indirectly the education
sector has linkages with other major sectors i.e. Information
Technology, BFSI, Agriculture etc. and growth schemes i.e. Skill India,
Start-up India, Digital India etc.

Indian Education sector is estimated to be approximately USD 100
billion and offers great opportunity to grow due to world's largest
yvoung population in India. The country has already become the
second largest market for e-learning after the US.

Career Point Limited (NSE: CAREERP, BSE: 533260) is an established
and leading player in the Indian education sector with strong brand
equity of providing quality education since 1993, The company has
diversified products and integrated services in both regulated and
non-regulated education segments:
1. TestPrepforPre-Engineering, Pre-Medical, Olympiads etc:

Website: www.careerpoint.ac.in

Career Point has established a strong niche for test preparation of

various engineering & medical entrance examinations and other

competitive exams:

B JEE{Main & Advanced)—Joint Entrance Examination

B NEET-—MNational Eligibility cum Entrance Test

= AlMS: All India Institutes of Medical Sciences

B NTSE-—MNational Talent Search Examination

® Olymplad—IMO, IPhO, IChO, 105 etc
While transforming lives through the power of education, Career
Point's Test-Prep division has become a benchmark ineducation space
due to scientific & result oriented teaching methodology and
individual focus with ultimate personal care. The test-prep (tutorial)
services are offered to students through the following modes:

B Companyoperated branches; ® Franchisee centers;
® Distance learning seluticns.

Branch Centers (4) Kota, Jaipur, Alwar, Jodhpur (Rajasthan)

Bhagalpur {Bihar), Bilaspur {MP),
Bhubneshwar {Orisa), Guwahati
{Assam], Gwalior (MP), Himmatnagar
{Gujarat), Jammu (J&K), lamnagar
{Gujarat), Kolkata (WB), Kollam

® Schoolintegrated programs;

Franchisee Centers (23}

education etc.

CAREER POINT Ltd. Annual Report 2018-19

Knowledge Capsule

EQUIP: Education Quality Upgradation and Inclusion Programme launched by HRD (Human Resource
Development) Ministry of India. EQUIP reflects several of the points highlighted in the Draft National
Education Policy released in May 2019 including fee rationalization, direct benefit transfer, donations to

(Kerala), Lucknow (UP], Mysare
{Karnataka), Modasa (Gujarat), New
Delhi {Delhi), Patiala (Punjab), Raurkela
{Orisa), Rajahmundry [AP), Srinagar
{J&K], Shahjahanpur (UP), Siliguri (WB},
Trivendrum (Kerla), Vadodara {Gujarat)
Vizag (AP}

Coimbatore — 2 (TN}, Pilani - 3 {Ra].],
Gwalior (MP), Indore (MP), Kishangarh
{Raj.), Korba {CG), Madurai [TN),
Mahendragarh (Haryana), Malkapur
{MH]), Pattukotai (TM), Perambalur (TN,
Ponnerai (TM), Pratapgarh (Raj.) ,
Siligudi {W_.B.}, Tenni [T}, Sriharikota
(AP}, Marayangao (MH)

Schoel Associations (20}

2. e-Learning

Career Point has initiated innovative products to drive the next
generation of education delivering process. With a goal to provide
individual flexible personalized learning solutions which help them to
learn efficiently and provide them extra edge in highly competitive
scenario, Career Point is delivering quality education to students at
affordable cost through following technology platforms:

o eClassroom Course (http://careerpoint.ac.inf/e-classroom);
Video lectures on USB drives/ Memory Cards/Online with
offline & online support for doubt session ete.

o CPlive (www.youtube.com/user/careerpointlabs): Free Live
classes on Youtube with paid premium services - Recorded
Lectures, Study Material Package, Doubt Session etc.

o Online Assessments (www . ots.careerpoint.ac.in): 24*7access
to online test series based on latest examination pattern with
detailed solution of the test and section wise analysis. It also
offers all India ranking, comparison with toppers and time
management report ete.

3. S5chool Education:

The Company has a strong presence in school education by offering
services to K-12 Schools in multiple geographies. While laying a very
strong foundation for future at early age, Career Point empowers
students on their holistic development. The residential campuses
under the brand "Career Point Gurukul' are positioned as premier
integrated schools with best of the academics, sport & extracurricular.

e Academic Pedagogy : http://bit.do/epgintro

e CPGurukul Concept: http://bit.do/cpgconcept

The schoogls, both residential as well as day-boarding, where Career
Point currently provides its services include:
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& Career Point Gurukul, Kota Residential school
[wrww . cpgurukul.com)
« Career Point Gurukul, Mohall {Punjab) - Residential school
{www.cpmohali.in)
o Career Point Gurukul, Rajsamand {Rajasthan} - Residential
school (www.cprajsamand.in)
« Career Point World School, Jodhpur [Rajasthan) - Day School
{www . cpwsjodhpur.com)
e Career Point World Schoaol, Bilaspur (Chattisgarh) - Both, Day
School and Hostel (www.cpwsbilaspur.com)
e Global Public School, Kota (Rajasthan) - Day School
{www_globalpublicschool.com)
4. University Education:
Career Point provides services to Universities under its higher
education division. The course offerings by these Universities varies
from professional development to under-grad, post-grad degree-
awarding courses in wvarious streams including Engineering &
Technology, Management & Commerce 5Studies, Computer
Applications, Law, Pharmacy, Applied Sciences, Hotel Management,
Vocational Studies etc.
e Academic Pedagogy : http://bit.do/cpuintro
» Career Point University, Kota (Rajasthan) - www .cpur.in

o Career Point University, Hamirpur (Himachal Pradesh) -
www.cpubh.in

Courses offered by Career Point Universities

Engineering & Technology Polytechnic, B.Tech, M.Tech & Ph.D
BCA, MCA, PGDCA

BBA, MBA, B.Com, M.Com

B.5c and M.5c

D. Pharma, B.Pharma

LLE, BA-LLB, BBA-LLB

BHMCT, DIFP/DIFBS

B.Voc, Polytechnic Diploma etc.
M.Phil, Ph.D

Computer Applications
Management & Commerce
Basic & Applied Sciences
Pharmacy

Law and Governance

Hotel Management
Vocational Studies

Post PG

5. Skill Development—Career Point Skill Division:
Website: www.cpisd.in
Career Point Institute of Skill Development [CPISD) has been set-
up to fulfill the growing need inIndia for skilled manpower across
sectors and narrow the existing gap between demand and supply
of employment oriented education and training.
CPISD is approved training partner of National Skill Development
Corporation (NSDC), Rajasthan Skill & Livelihood Development
Corporation [RSLDC) and affiliated to various sector skill councils.
CPISD has setup learning centers in rural and urban locations to
provide employability skills aligned to industry needs which
enhance youth employability and proves business productivity.

international faculties.
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Knowledge Capsule

GIAN: Global Initiative of Academic Metworks (GIAN) in Higher Education is a program by Ministry of
Human Resource and Development to aim tapping the talent pool of scientists and entrepreneurs to
engage with the institutes of higher education in India, mainly through increasing the footfalls of reputed

2. EarlyChildhood Education—Global Kids
Website: www. globalkidsworld.in
Academic Pedagogy: http://bit.do/gkindia
With a mission to help each child to realize the breath of her
talent; the unlimited power of mind & imagination and strength
of spirit to ensure all-round development and enabling each child
to cope with ever-growing challenges of life, Career Point
provides early childhood education through chain of Play-schools
under brand Global Kids.
With child-centered approach, Global Kids focuses not only on
developing academic skills, but also intellectual, emotional,
linguistic, physical, social and moral skills that will ensure life-long
success for the new generation.
By end of academic session 2018-19, the Company had 15 Global
Kids centers at following locations:
* Ahmednagar (Maharashtra)
* AnnojiGuda (Andhra Pradesh)
* Anta(Rajasthan)
+ Baran(Rajasthan)
+ Bharatpur{Rajasthan}
+  New Delhi|{Delhi}
+ Etawah (Uttar Pradesh)
+ Hoshangabad (Madhya Pradesh)
+ Kishanganj(Bihar}
+* [Kota(Rajasthan)
+ Rajsamand [Rajasthan)
Sagar (Madhyapradesh)
* SawalMadhopur(Rajasthan)
* Siliguri (West Bengal)
+ \Visakhapatnam (Andhra Pradesh)
FINANCIALS

In financial year 2018-19, the company reported an income from
operations of rupees 68.7 crores at standalone level. The totalincome,
which is including the other income on standalone basis, has stood at
rupees 82 .8 crores and a y-o-y increase of 2.0%. At consol level, there
has been a positive impact of subsidiary businesses including MBFC, e-
Learning and Skill development. The revenue from operations for the
period at rupees 100.5 crores witnessed a growth of 12.2% over
previous financial year. Total income on consclidate basis came at
rupees 107.1 crores with a y-o-y growth of 6.8%.

At consol level, the company has realized rupees 36.1 crores of EBITDA
Inyear 2018-19 with a year on year growth of 18% and margin of 35.9%
against 34.1% In FY2017-18. The measures to optimize the costs are
implemented and their positive outcomes are likely to be seen in
coming gquarters. The net income at consol level was reported at
rupees 24.1 crores with 8.8% y-o-y increment. The company reported
PAT margin of 22.5% and EPSof rupees 13.29 for FY2018-19.

As on 31 March 2019, the net worth of the company was rupees 428
crores and cash & cash equivalents were rupees 18 crores. The
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company holds rupees 141 crores as net current assets including
current loans, long-term investments and excluding all borrowings.

Key Ratios (Consolidated Financials)

FY2017-18 FY2018-19
Revenue Growth (%) 7.0% 12.2%
EBIT Margin 36.5% 35.6%
MNet Profit Margin 22.1% 22.5%
Debtors Turnover {times) 2.1 2.1
Inventory Turnover (times) 2.2 34.1
Current Ratio (times) 8.4 8.5
Debt Equity Ratio (times) 0.2 0.2
Return on Net Worth (%) 5.7% 5.8%

Revenue from operations grew mainly on the account of increased
schools association income and Income from Srajan Capital (NBFC
subsidiary). EBIT (Earnings Before Interest and Taxes) grew by 4% y-o-
v.Aminordecline of 93 basis points in EBIT margin is mainly attributed
to increased personnel expenses (salary and wages). Net profit margin
was increased by 31 basis points. Debtors turnover ratio remains flat.
Inventory turnover ratio has come back te its normal level as the
investments inventory in NBFC subsidiary has been cleared off.
Current ratio at 9x is healthy and Improved further. Debt Equity ratio
of 0.2 is also reasonably superior. Return on Net Waorth has improved
against previous financial year; however it still has large potential to
grow. The Company management expects Return on Net Worth to
grow in coming years on accounts of various measures being in place.
Human Resources

Career Point has demonstrated its excellence to thousands of satisfied
students and their parents. All this would not be possible without the
committed and passionate people of Career Point—both academic
and non-academic staff, who strive to build this a great organization
each and every day. They remain committed to company's ideals of
building on a strong foundation, creating a bright future and delivering
great value. The company continues to strengthen the management
tearmn and add additional talent and expertise. By 31% March 2019, the
Company had total number of employees of 543.

Corporate Social Responsibility
The company realizes the need to create an act for posterity, a plan
that delivers. To help people discover the joy and meaning of learning
in an empowered, dignified world driven by competence, knowledge
and wisdom. Institutions of Career Point nurture potential
entrepreneurs, technocrats and managers for new level of leadership
intheir career. Career Point also understands the importance of giving
back.

= Giving back to deserving underserved candidates through

financial support programs
= Giving back to environment by several green initiatives
» Giving back to communities through a series of projects in the
area of healthcare, employment and of course, education.

Risks and Concerns
With having the business operations in different industry segments,
Career Point is exposed to variety of external and internal risks.
Though the company has a robust mechanism for risk management in
place, however, complete risk avoidance on all the financial,
operational and strategic objectives cannot be promised. Boards of
directors and management of the company regularly review and aim
to mitigate wvarious risks related to regulatory, competition,
geography, human resource, technology, legal, political etc. The
company recognizes following key risks to its business operations
which may adversely affect the financial performance of the
Company:

Regulatory Risk: Any changes in regulatory norms on the Formal

as well as Informal Education front may significantly impact the

Investment made in education by the Company. The Company Is

continuously making an effort to upgrade its services, diversify

delivery channels, leveraging technological advancements,

expanding the product portfolio to minimize the regulatory risk, If

any.

Decrease in Student Enrolment: With the increased competition,

decentralization of the tutorial students or any other reasons; the

Company might face a risk of decline in student enrolments.

However, the Company's focused academic pedagogy and

marketing strategy (which includes direct and indirect marketing)

cantinues to attract students across its courses.

FY2013 FY2014 FY2015 FY2016 |  FY2017 FY2018 FY2019

Total 29,398 24,120 27,366 30,857 29,086 29,509 249,642
Tutorial Division 27,257 20,655 22,412 23,010 21,057 18,235 15,162
Formal Education 2,141 3,465 4,954 7,847 8,029 11,274 13,772
Pre-School 708
Tutorial Enrollments Split

Branches-LT CR 17,262 11,122 12,5946 13 688 10,685 5,836 5,100
Branches-5T CR 2,978 1,169 1,333 1,011 625 516 121
Franchisees-LT CR 1,754 1,764 1,576 1,395 1,605 2,049 3,512
Franchisees-5T CR 381 23 87 52 138

School Associations 458 1,801 3,726 2,523
Distance Learning 4,882 6577 6,470 6,406 6,337 5,970 3,906
Formal Break-up

Higher Education 741 1,642 2,327 3,455 3,738 4,822 5,706
School Education 1,400 1,523 2,627 3,372 3,451 4,142 3,752
Vocational Education 1,020 540 2,310 4,314

LTCR — Long Term Classroom, STCR — Short Term Classroom
CAREER POINT Ltd. Annual Report 2018-19

14



Pressure on Margins: There could be a margin pressure due to
staff costs, cost of study material, high advertising and business
promotions, etc, going forward. We believe the Company has
sufficient tools to counter these factors, if the same arises.

Attrition: Attrition in the senior management/faculty team may

impact the business. The Company's strategy for retaining talent

involves offering competitive compensation packages, faculty
training system in place for new entrants and existing faculty,
along with a healthy working environment.

Geographical Concentration: The Company derives the larger

share of its revenue from Kota in Rajasthan and Northern part of

India. Hence, any disruption in operations, or competition at

these locations could impact overall operations significantly. The

Company is making a concerted effort to expand its operations

pan-India and owverseas through franchisees, business

associations etc and is also boosting its Technology Offerings,

Distance Learning segment etc.

Internal Controls & Systems

The Company has proper and adequate internal control systems,
which ensure that all assets are safeguarded against loss from
unauthorized use and all transactions are authorized, recorded and
reported correctly. The Management continuously reviews the
internal control systems and procedures to ensure orderly and
efficient conduct of business. Internal audits are regularly conducted,
using external and internal resources to monitor the effectiveness of
internal controls. The Company deploys a robust system of internal
control that facilitates the accurate and timely compilation of financial
statements and Management reports; ensures regulatory and
statutory compliance; and safeguards investors' interests by ensuring
the highest level of governance and periodical communication with
investors.

M/s. Sanjay Khandelwal & Co., Chartered Accountants, Kota, is the
internal auditor of the Company, who conducts audit and submit
quarterly reports to the Audit Committee. The Internal Audit process
is designed to review the adequacy of internal control checks in the
system and covers all significant areas of the Company's operations.

Breaks
Chains of
Poverty

Spurs
Economic
Growth

CAREER POINT Ltd. Annual Report 2018-19

The Audit Committee reviews the effectiveness of the Company's
internal control system. The CEQ and CFO certification provided in the
CEQ and CFO Certification section of the annual report further
discusses the adequacy of our internal control systems and
procedures.

QOutlook

With the launch of Career Point Coaching Version 2.0; positive impacts
on the profitability through cost optimization are ensured along with
large potential to scale the business. Tutorial services delivery through
franchisee & School association network has been providing new
growth avenues.

The growth informal education division is always more value accretive
for the group because it is more annuities driven and sustainable. As
per strategy of the Company; the investrents in NBFC business has
also been delivering significant returns. With advanced clarity on
Company cash-flows through more sustainable businesses, the
company management is very positive for the superior returns on
capital going forward.

Cautionary Statement

This report contains forward-looking statements, which may be
identified by their use of words like 'plans', ‘expects’, "will',
‘anticipates’, 'believes, 'intends’, "projects’, 'estimates’ or other words
of similar meaning. All statements that address expectations or
projections about the future, including but not limited to statements
about the Company's strategy for growth, product development,
market position, expenditures and financial results, are forward-
looking statements.

Forward looking statements are based on certain assumptions and
expectations of future events. The Company cannot guarantee that
these assumptions and expectations are accurate or will be realized.
The Company's actual results, performance or achievements could
thus differ materially from those projected in any such forward
looking statements. The Company assumes no responsibility to
publicly amend, modify or revise any forward-looking statements, on
the basis of any subsequent developments, information or events.

Strong
Academic
Legacy of

Career Point

Group

Ultimate
Personal
Care

15



Union Budget 2019-20 - Highlights on Education Sector

Budget Expense (Rs Crs) 2017-18 2018-19 2019-20
On Education 80,215 83,626 94,854
% of Total Expense 3. 7% 3.4% 3.4%
Mational Education Mission 29,455 32,334 38,547
% of Total Education 37% 39% 41%
® 794 853 64 crores allocated for the Education sector m Mational Education Policy to transform higher education in
m Of the total, T 56,536.63 crores pegged for the school sector India and proposed an allocation of T 400 crores for world-class
and rest¥ 38,317.01 crores allocated to the higher education higher education institutions in FY2019-20
m 738,547 crores budget for National Education Mission {covers m A draft legislation for setting up Higher Education Commission
Samagra Shiksha Abhiyan) ofindia (HECI) to be presented in the year ahead
m Oftheschool sector; T 36,322 crores allotted to Samagra Shikha ® Formation of the National Research Foundation (NRF) for
Abhivan, a new scheme that amalgamates several school emphasis on research and innovation. Funds of all ministries
schemes including the Sarva Shiksha Abhiyan will be merged for the foundation of the NRF.
m  Of the higher education division; T 6,843 crores allotted to Central m Increased efforts to improve the skills of youth in fields of
Universities, 76,410 crores to liTs and ¥ 445.5 crores ta lIMs. Artificial Intelligence (Al), Big Data, Robotics & other newer
m 711,000 crores for Mid Day Meal Scheme akills
m Emphasis on upgrading the guality of teaching in the countr
® 72,363 crores allocated for Education empowerment p. _I PE E_ q ; ! ! e ¥
and initiated "GIAN' with an aim to bring a global pool of
m T2,100crores budgeted for Higher Education Financing Agency sclentists and researchers ta indla
m 71,500 crores towards interest subsidy and contribution for m Aims to make India a hub of higher education and proposed
guarantee fund 'Study inIndia’ to bring in foreign students to pursue education
m T 950 crores for Technical Education quality improvemeant inthe country
program m  Exemption from Service Tax granted to specified programmes
m T 125 Crores allocation for the teachers training and adult provided during the period 1" July 2003 to 31" March 2016 by
education the Indian Institutes of Management {lIMs) to their students
® 50 Crores contribution to PM fellowship scheme fund including two-year full time post graduate programmes, fellow
m T40Crores budgeted for Agriculture Universities programme, tyscysar integratec ‘programme; Skcept
Executive Development Programmes. Refund shall be available
m Announced transformation of higher education in India

through different schemes and emphasizing on a continued
focus ononline courses

Rajasthan State Budget 2019-20 -

719,563 crores of education budget

71,581 crores for new and renovation of 14,000+ classes and
laboratories

71,418 crores allocated for mid-day meal scheme
T327 crores for university education

T 10 crores allocated for Career Counseling Centers of
competitive exams

T 10crores scheme for smart classes in Madarsas

CAREER POINT Ltd. Annual Report 2018-19

forService tax collected during the above-mentioned period.

Highlights on Education Sector

75 crores for coaching on sports from experts

T 1000 crores loans under Chief Minister Youth Employment
Scheme

21,600 new appointments in education department in next
one year

50 new primary schools and up gradation of &0 primary, 100
middle and 500 secondary schools
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Pramod
Maheshwari

Om Prakash
Maheshwari

Nawal Kishore
Maheshwari

Shailendra
Maheshwari

Mahesh
Bhangriya

Dr. Gurudatt
Kakkar

Uday Shankar
Kejriwal

Tarun Kumar Jain

Ankesh Jain

Manish Sharma

Manish Gupta

Deependra Roy

Sanjay Gupta

Management Team

Experience Educational
Designation i i
“ {‘rears’ qua”ncatlnn E:pE"E"cE

CMD & CEO

Executive Director
& CFO

Executive Director

Senior VP-
Academics

VP -
Corporate Strategy

GM
Higher Education

GM = Infra

GM —Legal &
Corporate Affairs &
Company Secretary

GM - Marketing

GM-Business
Development

Head
Administration

Head
Preschool Div

Regional Head
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27

29

23

25

17

21

39

19

17

17

25

22

20

B. Tech
(T Delhi)

B.E.

B.Com

B.E.

MBA = Finance

PhD, MSW

B.Com

Cs, LLB

MEBA

Diploma in
Software Engg.

B.5c.

MBA, B.Com

B.E. (MNIT)

First generation entrepreneur and visionary with
a holistic experience in overall management,
quality teaching & strategic guidance

Expertise in project implementations,
infrastructural and legal matters

Varied experience in field of administration and
liaising with important stakeholders

Implementation of effective academic system,
teaching and content development activities

Expertise in Corporate Finance, M&A and Investor
Relations with past experience in Equity Research
at HSBC and Business Consulting

Proficient in Academic administration, Regulatory
compliances & HR with past experience at
Maharshi Arvind Institute of Technology

Specialist in infrastructure and related matters
including liaising, purchase etc.

Seasoned professional with expertise in legal and
company secretarial affairs; Past exp. at TNT

Speedage Express Cargo Services

Marketing specialist with experience in Media
planning, advertising and brand promotion

Expert in business development with past
experience at Brilllant tutorials, Aakash Edu.

Expertise in administration, people management

Proficient in Pre-Primary education segment

Branch management at Master Mind Classes
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Directors

MR. PRAMOD MAHESHWARI
Chairman, Managing Director and CEOQ

Founder Director of the Company, Mr. Pramod Maheshwari (48) is a visionary with over two decades of rich
and holistic experience in developing and implementing training methodologies. A first generation
entrepreneur, he plays a pivotal role in providing thought leadership and strategic guidance to the
Company. A B.Tech. degree holder from T Delhi, he leads the Company's growth from the front by
supervising the functional heads.

MR. OM PRAKASH MAHESHWARI
Executive Director and CFO

Afounder member of the Company, Mr. Om Prakash Maheshwari (50} brings to the table more than twenty

five years of experience in finance and legal matters. He drives the Company's growth by being responsible

for overall project implementation and overseeing all financial and corporate matters. He holds a L
Bachelor's Degree in Mechanical Engineering from University of Rajasthan.

MR. NAWAL KISHORE MAHESHWARI
Executive Director

Mr. Nawal Kishore Maheshwari (44) is in charge of the day-to-day affairs of the Company, being responsible
for several key functions, including administration and liaising with important stakeholders, including
government bodies. Associated with the Company since inception, his expertise lies in the field of
administration, wherein he possesses more than nine years of varied experience. He holds a Bachelor's
Degree in Commerce from Maharshi Dayanand Saraswati University, Ajmer.

MR. PAWAN KUMAR LALPURIA
Independent and Non Executive Director

Mr. Pawan Kumar Lalpuria |52) is a practicing chartered accountant and also qualified as a Company :
Secretary. He is an expert in Income Tax, Corporate Finance and Company Law matters, with more than 20 I 1 /
years of experience in these fields. ;

CAREER POINT Ltd. Annual Report 2018-19
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MR. RAM SWAROOP CHAUDHARY
Independent and Non Executive Director

With more than 30 years of experience of working with the Department of Atomic Energy, Government of
India, where he started his career as a Scientific Engineer, Mr. Chaudhary (76) is a guiding force for the
Company. During his tenure with the Department of Atomic Energy, he held senior positions, including
Superintendent Engineer (Mechanical), Maintenance Superintendent and Additional Chief Engineer. A
Bachelor's degree holder in Mechanical Engineering from Vikram University, Ujjain, he is certified by the
MNuclear Power Corporation as a professionally qualified engineer for the erection and maintenance of

nuclear power plants.

MR, VISHAL JAIN
Independent and Non Executive Director

Armed with more than 18 years of experience in important corporate portfolios, Mr. Jain (45) started his
career in 1996 with a brief stint at Indorama Synthetics, Nagpur. He moved on to Apple Computers in < :
Singapore in 2000, be