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advancements, expanding the product portfolio to minimize
the regulatoryrisk, if any.

Decrease in student enralment: With the increased
competition from offline as well as online education service
providers, decentralization of the students or any other
reasons; the Company might face a risk of decline in student
enrolments. However, the Company's focused academic
pedagogy and marketing strategy (which includes direct and
indirect marketing] continues to attract students across its
courses.

Cyber Security Risks: Digital content of the company is very
valuable assets. This intangible repository is accessible
through different modes which are exposed to the cyber
security risks. To mitigate the risks, Career Point constantly
upgrades the appropriate security measures and creates an
environment of increased risk awarenessat all levels.

Pressure on margins: There could be a margin pressure due to
staff costs, cost of study material, high advertising and
business promotions, etec, going forward. We beliave the
Company has sufficient tools to counter these factors, if the
same arises.

Attrition: Attrition of the key resources or team members may
impact the business. The Company's strategy for retaining
talent involves offering competitive compensation packages,
faculty training system in place for new entrants and existing
faculty, along with ahealthy working environment.

Naon-performing Assets: Surge in infections, new mutants,
partial lockdowns, high commadity prices and global financial
market volatility imparted downside risks to the growth of
NBFC business of the company. To cover itself for future credit
risks, the company has provided higher provisions and write-
off wherever appropriate.

Geographical concentration: The Company derives the larger
share of its revenue from Kota in Rajasthan and Northern part
of India. Hence, any disruption in operations, or competition at
these locations could impact overall operations significantly.
The Company is making a concerted effort to expand its
operations pan-India and overseas through franchisees,
business associations ete and is also boosting its Technology
Offerings, Distance Learning segmentete.

Internal Cantrals & Systems

The Company has proper and adequate internal control systems,
which ensure that all assets are safeguarded against loss from
unauthorized use and all transactions are authorized, recorded and
reported correctly. The Management continuously reviews the
internal control systems and procedures to ensure orderly and
efficient conduct of business. Internal audits are regularly conducted,
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using external and internal resources to monitor the effectiveness of
internal controls. The Company deploys a robust system of internal
control that facilitates the accurate and timely compilation of financial
statements and Management reports; ensures regulatory and
statutory compliance; and safeguards investors' interasts by ensuring
the highest level of governance and periodical communication with
investors.

M/s. BDG & Associates., Chartered Accountants is the internal auditor
of the Company, who conducts audit and submit quarterly reports to
the Audit Committee. The Internal Audit processis designed to review
the adequacy of internal control checks in the system and covers all
significant areas of the Company's operations. The Audit Committee
reviews the effectiveness of the Company's internal control system.
The CEOQ and CFO certification provided in the CEQ and CFO
Certification section of the annual report further discusses the
adequacy ofourinternal control systemsand procedures.

Outlook

With Career Point's legacy of about 3 decades of educational
expertise, the management is quite optimistic with next growth
trajectory fuelled by hybrid mode of educational delivery. In this new
paradigm of learning, Career Point is in advantageous position with
advanced technology platforms under brand eCareerPoint coupled
with established network of different centers / institutions across
multiple geographies.

As the outbreak has redefined the conventional education, the
company management also explores plans to strengthen existing
capabilities while advancing on differant modes i.e. integrations,
diversification, and inorganic growth. The proposed restructuring
shall further boost company businesses and financials by alignmentas
per changed market dynamics and improve efficiency in operations.

Cautionary Statement

This report contains forward-looking statements, which may be
identified by their use of words like 'plans', 'expects', ‘'will',
'anticipates', 'believes’, 'intends’, 'projects’, 'estimates’ or other words
of similar meaning. All statements that address expectations or
projections about the future, including but not limited to statements
about the Company's strategy for growth, product development,
market position, expenditures and financial results, are forward-
looking statements.

Forward looking statements are based on certain assumptions and
expectations of future events. The Company cannot guarantee that
these assumptions and expectations are accurate or will be realized.
The Company's actual results, performance or achievements could
thus differ materially from those projected in any such forward looking
statements. The Company assumes no responsibility to publicly
amend, modify or revise any forward-looking statements, on the basis
of any subsequent developments, information or events.
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Growth Strategies

Test-Prep
Classrooms

University
Education

School
Education

Vocational
Education

Pre-Schools

Expanding in new market through school associations & franchising

Expansion though Physical + Digital centers, offering more courses

» Reaching to massesin remotestlacationthough anline digital learning

Competitive exams,

Adding new degree courses on regular and distance learning delivery mode

Starting Online Certificate & professional courses for continuing education

Improving capacity utilization along with premium pricing through international accreditations

Adding more schools at strategic locations through leased asset-light mode & franchisee

Expansion of skill development courses in association with Central & State governments

Capacitybuilding through adding skills assessments and empanelment with more 55Cs

Adding new franchisees with incremental premium service offerings

Start education merchandise in Kids segment with brand “Global Kids”




Directors

Profile

MR. PRAMOD MAHESHWARI
Chairman, Managing Director and CEQ

Founder Director of the Company, Mr. Pramod Maheshwari (49] is a visionary with over two decades of rich
and holistic experience in developing and implementing training methodologies. A first generation
entrepreneur, he plays a pivotal role in providing thought leadership and strategic guidance to the
Company. A B.Tech. degree holder from |IT Delhi, he leads the Company's growth from the front by
supervisingthe functionalheads.

MR. OM PRAKASH MAHESHWARI
Executive Director and CFO

Afounder member of the Company, Mr. Om Prakash Maheshwari {51] brings to the table more than twenty
five years of experiencein finance and legal matters. He drives the Company's growth by being responsible
for overall projectimplementation and overseeing all financial and corporate matters. He holds a Bachelor's
Degreein Mechanical Engineering from University of Rajasthan.

MR. NAWAL KISHORE MAHESHWARI
Executive Director

Mr. Nawal Kishore Maheshwari {(45] is in charge of the day-to-day affairs of the Company, being responsible
for several key functions, including administration and liaising with important stakeholders, including
government bodies. Associated with the Company since inception, his expertise lies in the field of
administration and varied operational experience. He holds a Bachelor's Degree in Commerce from
Maharshi Dayanand Saraswati University, Ajmer.

MR. PAWAN KUMAR LALPURIA
Independent and Mon Executive Director

Mr. Pawan Kumar Lalpuria (53] is a practicing chartered accountant and also qualified as a Company
Secretary. He is an expert in Income Tax, Corporate Finance and Company Law matters, with more than 20
years of experience in these fields.

fm-- MR. RAM SWAROOP CHAUDHARY
| Independent and Non Executive Director

With more than 30 years of experience of working with the Department of Atomic Energy, Government of
India, where he started his career as a Scientific Engineer, Mr. Chaudhary (77) is a guiding force for the
Company. During his tenure with the Department of Atomic Energy, he held senior positions, including
Superintendent Engineer (Mechanical], Maintenance Superintendent and Additional Chief Engineer. A
Bachelor's degree holder in Mechanical Engineering from Vikram University, Ujjain, he is certified by the
Muclear Power Corporation as a professionally qualified engineer for the eraction and maintenance of
nuclear power plants.
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MR. VISHAL JAIN
Independent and Non Executive Director

Armed with more than 18 years of experience in important corporate portfolios, Mr. Jain (46) started his
career in 1936 with a brief stint at Indorama Synthetics, Nagpur. He moved on to Apple Computers in

Singapore in 2000, before joining Merrill Lynch, New York, in advisory capacity. The next step in his journey
came in 2008, when he moved on to Madathur Estates to head their Wealth Management Business. He r I

'
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holds a Bachelor's Degree in Electronics and Communication Engineering from Engineering College, Kota
and Master Degree in Management from National University of Singapore.

MR. MAHESH GUPTA
Independent and Non Executive Director

Mr. Gupta (42] is a practicing chartered accountant and partner in Bhutoria Ganesan & Co. He has over 15
years of experience inthe field of taxation, project finance and consultancy.

Mrs. NEELIMA MAHESHWARI
Mon Independent and Non Executive Director
Mrs. Meelima Maheshwari {47] is Non-Independent and Non-Executive Director since September 2014, : . :
Mrs. Maheshwariis actively involved in various social welfare activities, especially in the area of education i - !
5 ] -
and healthcare, for thelast two decades. She holdsa masters degrae in pharmacy. — I
~g P~
rt’_‘-,

MR. JAGDISH PRASAD SARDA
Independent and Non Executive Director

Mr. lagdish Prasad Sarda (60] has been appointment as an independent and non-executive Director of
Career Point Limited w.e.f 12 November, 2016. He is a qualified Cost and Managament Accountant (CMA]
from Institute of Cost Accountants of India. He has over 30 years of experience in the field of Cost and
Management Accountancy. He holds a Bachelor's Degree in Commerce from Rajasthan University.

Mrs. Divya Sadani
Independent and Non Executive Director

Mrs. Divya Sodani (30] has been appointment as an independent and non-executive Director of Career
Point Limited w.e.f. 24 June, 2020. She is a qualified Chartered Accountant {CA] from Institute of Charterad
Accountants of India. She has over 5 years of experience in the field of Finance & Taxation. She holds a
Bachelor of Commerce from Devi Ahilya Vishwavidyalya, Indore.
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E-COMMUNICATION REGISTRATION FORM

To,

Career Point Limited
CPTower-1, Road No.1, IPIA,
Kota (Raj.}) 324005

Dear Sir/Madam,

| agree toreceive all Communication from the company in electronic mode. Please register my email id in
yourrecordsforsending communication through email.

Folic No:

DPID:

ClientID:

PAN NG :

Name of 1st Registered Holder :

Name of Joint Holder :

Registered Address :
E-mail ID:
Date: Signature of First Holder:

Important Notice:
1. On Registration, allcommunication will be sent tothe email id registered the folio/DP 1D & Client ID
2. Theformisalso available on www.cpil.in

3. Shareholders are requested to keep the company informed as and when there is any change in the e-

mail address. Unless the e-mail id is changed by yvour by sending anocther communication in writing,
the company will continue to send notices/documents to your onthe above mentionedemail id.
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