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 FORM NO. MGT-7  
[Pursuant to sub-Section(1) of section 92 of 
the Companies Act, 2013 and sub-rule (1) of 
rule 11of the Companies (Management and 
Administration) Rules, 2014]  
   
 

 Annual Return  

   
 

  
   I. REGISTRATION AND OTHER DETAILS  
  
  (i) * Corporate Identification Number (CIN) of the company 

HindiEnglishForm language

Refer the instruction kit for filing the form.

         Global Location Number (GLN) of the company  

  (ii)  (a) Name of the company 

  (b) Registered office address

        (c) *e-mail ID of the company  

        (d) *Telephone number with STD code

        (e)  Website

  (iii)      Date of Incorporation 

 Type of the Company  
   

 Category of the Company  
   

 Sub-category of the Company  
   

  (iv)

  (v) Whether company is having share capital  
  

Yes No

  (vi) *Whether shares listed on recognized Stock Exchange(s)  
  

Yes No

      *  Permanent Account Number (PAN) of the company
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 (a) Details of stock exchanges where shares are listed   

 S. No.  
   

 Stock Exchange Name  
   

 Code  
   

 Name of the Registrar and Transfer Agent   

         (b) CIN of the Registrar and Transfer Agent   

 Registered office address of the Registrar and Transfer Agents   

  (vii) *Financial year From date (DD/MM/YYYY)   To date  (DD/MM/YYYY)  
  

   (viii) *Whether Annual general meeting (AGM) held  
  

Yes No

(a) If yes, date of AGM   

(b) Due date of AGM   

 (c) Whether any extension for AGM granted   Yes No

  II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY   

*Number of business activities  

S.No Main 
Activity 
group code 
   

Description of Main Activity group 
   
 

Business 
Activity 
Code  
   

Description of Business Activity  
   
 

% of turnover 
of the 
company

 III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES  
      (INCLUDING JOINT VENTURES) 

*No. of Companies for which information is to be given  

S.No Name of the company  
 

CIN / FCRN Holding/ Subsidiary/Associate/ 
Joint Venture

% of shares held  
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 IV. SHARE CAPITAL, DEBENTURES AND OTHER SECURITIES OF THE COMPANY   

(i) *SHARE CAPITAL  
  (a) Equity share capital

Particulars  
   
 

Authorised 
capital

Issued  
capital  

   

Subscribed  
capital  

   

Paid up capital

Total number of equity shares  
   
 
Total amount of equity shares (in 
Rupees)

   Number of classes  

Class of Shares  
   

Authorised 
capital

Issued  
capital  
   

Subscribed 
capital Paid up capital

Number of equity shares  
   
Nominal value per share (in rupees)

Total amount of equity shares (in rupees)

(b) Preference share capital  
  Particulars  

   
 

Authorised 
capital

Issued  
capital  

   

Subscribed  
capital  

   

Paid-up capital

Total number of preference shares 
   
  Total amount of preference shares 
(in rupees)

   Number of classes  
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   Class of shares Authorised 
capital

Issued  
capital  
   

Subscribed 
capital Paid up capital

Number of preference shares  
   
Nominal value per share (in rupees)

Total amount of preference shares (in rupees)

   (c) Unclassified share capital  
  Particulars  

   
Authorised Capital  
   

Total amount of unclassified shares  
   
 

  (d) Break-up of paid-up share capital  
  

Class of shares
Number of 

shares
Total nominal 

amount
Total Paid-up 

amount  
   

Total premium  
   
 Equity shares  

   
At the beginning of the year  
   
 Increase during the year  
   
i. Pubic Issues  
   
ii. Rights issue  
   
iii. Bonus issue  
   
iv. Private Placement/ Preferential allotment  
   
v. ESOPs  
   
 vi. Sweat equity shares allotted  
   
 vii. Conversion of Preference share  
   
viii. Conversion of Debentures  
   
ix. GDRs/ADRs  
   
x. Others, specify

Decrease during the year  
   
i. Buy-back of shares  
   
ii. Shares forfeited  
   
iii. Reduction of share capital  
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iv. Others, specify

At the end of the year  
   

Preference shares  
   
At the beginning of the year  
   
Increase during the year  
   
i. Issues of shares  
   
ii. Re-issue of forfeited shares  
   
iii. Others, specify

Decrease during the year  
   
i. Redemption of shares  
   
ii. Shares forfeited  
   
iii. Reduction of share capital  
   
iv. Others, specify

At the end of the year  
   
(ii) Details of stock split/consolidation during the year (for each class of shares)  
  

Class of shares  
   

(i)  
   
 

(ii)  
   
 

(iii)  
   
 

Before split / 

   

Number of shares  
   
 Consolidation  

   
 

Face value per share  
   
 

After split /  

   

Number of shares  
   
 Consolidation  

   
Face value per share  
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Nil

(iii) Details of shares/Debentures Transfers since closure date of last financial year (or in the case 
of the first return at any time since the incorporation of the company) *  
  

[Details being provided in a CD/Digital Media]   Yes No Not Applicable

Separate sheet attached for details of transfers   Yes No

Note: In case list of transfer exceeds 10, option for submission as a separate sheet attachment or submission in a CD/Digital 
Media may be shown.   

Date of the previous annual general meeting

Number of Shares/ Debentures/ 
Units Transferred

Transferor's Name 
   
 

Surname middle name first name

Amount per Share/
Debenture/Unit (in Rs.)

Ledger Folio of Transferor

Date of registration of transfer (Date Month Year)

1  - Equity, 2- Preference Shares,3  - Debentures, 4 - Stock 
   

Type of transfer 

Ledger Folio of Transferee

Transferee's Name  
   

Surname middle name first name

Number of Shares/ Debentures/ 
Units Transferred

Amount per Share/
Debenture/Unit (in Rs.)

Date of registration of transfer (Date Month Year)

1  - Equity, 2- Preference Shares,3  - Debentures, 4 - Stock 
   

Type of transfer 
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Transferor's Name 
   
 

Surname middle name first name

Ledger Folio of Transferor

Ledger Folio of Transferee

Transferee's Name  
   

Surname middle name first name

  (iv) *Indebtedness including debentures (Outstanding as at the end of financial year)  
  

Particulars  
   
 

Number of units  
   
 

Nominal value per 
unit  
   

Total value  
   
 

Non-convertible debentures  
   
 Partly convertible debentures  
   
 Fully convertible debentures  
   
 Secured Loans (including interest 
outstanding/accrued but not due for 
payment) excluding deposits

Unsecured Loans (including interest 
outstanding/accrued but not due for 
payment) excluding deposits

Deposit  
   
 Total  
   
 

      Details of debentures   

Class of debentures Outstanding as at 
the beginning of the 
year  

Increase during the 
year  
   

Decrease during the 
year  
   

Outstanding as at 
the end of the year  
   

Non-convertible debentures  
   
 Partly convertible debentures  
   
 Fully convertible debentures  
   
 

(v)  Securities (other than shares and debentures)
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Type of  
Securities  
   
 

Number of  
Securities  
   
 

Nominal Value of 
each Unit  
   
 

Total Nominal  
Value  
   
 

Paid up Value of 
each Unit  
   
 

Total Paid up Value  
   
 

Total  
   
 

V. *Turnover and net worth of the company (as defined in the Companies Act, 2013)

(ii) Net worth of the Company  
  

(i) Turnover  
  

VI. (a) *SHARE HOLDING PATTERN - Promoters   

S. No.  
   

Category  
   

Equity Preference

Number of shares  
   

Percentage  
   

Number of shares 
   

Percentage  
   

1.   
 

Individual/Hindu Undivided Family

(i) Indian  
  
(ii) Non-resident Indian (NRI)  
  
   (iii) Foreign national (other than NRI)  
  

2.
Government  
   
(i) Central Government  
  
   (ii) State Government  
  
   (iii) Government companies  
  
   

3.
Insurance companies  
   

4.
Banks  
   

5.
Financial institutions  
   

6.
Foreign institutional investors  
   

7.
Mutual funds  
   

8.
Venture capital  
   

9.
Body corporate  
(not mentioned above)  
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10. Others

Total 
 

Total number of shareholders (promoters)  

 (b) *SHARE HOLDING PATTERN - Public/Other than promoters   
   

S. No.  
   

Category  
   

Equity Preference

Number of shares  
   

Percentage  
   

Number of shares 
   

Percentage  
   

1. Individual/Hindu Undivided Family

(i) Indian  
  
(ii) Non-resident Indian (NRI)  
  
   (iii) Foreign national (other than NRI)  
  
   

2.
Government  
   
(i) Central Government  
  
   (ii) State Government  
  
(iii) Government companies  
  
   

3.
Insurance companies  
   

4.
Banks  
   

5.
Financial institutions  
   

6.
Foreign institutional investors  
   

7.
Mutual funds  
   

8.
Venture capital  
   

9.
Body corporate  
(not mentioned above)  
   

10. Others

Total 
 

Total number of shareholders (other than promoters) 

Total number of shareholders (Promoters+Public/
Other than promoters)  
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VII. *NUMBER OF PROMOTERS, MEMBERS, DEBENTURE HOLDERS   
          (Details, Promoters, Members (other than promoters), Debenture holders)

Details  
   
 

At the beginning of the year At the end of the year

Promoters  
   
Members  
(other than promoters)  
   Debenture holders  
   

 VIII. DETAILS OF DIRECTORS AND KEY MANAGERIAL PERSONNEL   

(A) *Composition of Board of Directors  
  

Category  
   
 

Number of directors at the 
beginning of the year  

   

Number of directors at the end 
of the year  

   

Percentage of shares held by 
directors as at the end of year  

   
Executive  

   
 

Non-executive 
   

Executive  
   
 

Non-executive 
   

Executive  
   
 

Non-executive 
   

A. Promoter  
   
 B. Non-Promoter  
   
 (i) Non-Independent  
  
   (ii) Independent  
  
   C. Nominee Directors 
representing  
   (i) Banks & FIs  
  
   (ii) Investing institutions  
  
   (iii) Government  
  
   (iv) Small share holders  
  
   (v) Others  
  
   Total  
   
 

Number of Directors and Key managerial personnel (who is not director) as on the financial year end date   

(B) (i) *Details of directors and Key managerial personnel as on the closure of financial year

Name  
   
 

DIN/PAN  
   
 

Designation  
   
 

Number of equity 
share(s) held

Date of cessation (after closure of 
financial year : If any)  
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Name  
   
 

DIN/PAN  
   
 

Designation  
   
 

Number of equity 
share(s) held

Date of cessation (after closure of 
financial year : If any)  

   

(ii) Particulars of change in director(s) and Key managerial personnel during the year   

Name  
   
 

DIN/PAN  
   
 

Designation at the 
beginning / during 
the financial year

Date of appointment/ 
change in designation/ 
cessation

Nature of change (Appointment/ 
Change in designation/ Cessation)

IX. MEETINGS OF MEMBERS/CLASS OF MEMBERS/BOARD/COMMITTEES OF THE BOARD OF 
DIRECTORS   

  A. MEMBERS/CLASS /REQUISITIONED/NCLT/COURT CONVENED MEETINGS  
  
 

Number of meetings held   

Type of meeting  
   
 

Date of meeting  
   
 

Total Number of 
Members entitled to 

attend meeting  
   
 

Attendance  
   
 

Number of members 
attended  
   

% of total  
shareholding  
   

B. BOARD MEETINGS  
  

*Number of meetings held   

S. No.  
   
 

Date of meeting  
   
 

Total Number of directors 
associated as on the date 

of meeting    
   
 

Attendance  
   
 

 Number of directors 
attended 
   

% of attendance
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S. No.  
   
 

Date of meeting  
   
 

Total Number of directors 
associated as on the date 

of meeting    
   
 

Attendance  
   
 

 Number of directors 
attended 
   

% of attendance

C. COMMITTEE MEETINGS  
  

Number of meetings held   

S. No.  
   
 

Type of 
meeting  

   
 

Date of meeting

Total Number 
of Members as 
on the date of 
the meeting

Attendance  
   
 

Number of members 
attended  
   

% of attendance

D. *ATTENDANCE OF DIRECTORS  
  

S.  
No.  

   
 

Name  
of the director  

   
 

Board Meetings  
   
 

Number of  
Meetings which 
director was 
entitled to 
attend  
   
 

Number of 
Meetings 
attended  
   
 

% of 
attendance  
   
 

Committee Meetings  
   
 

Number of  
Meetings which 
director was 
entitled to 
attend 
   
 

Number of 
Meetings 
attended  
   
 

% of 
attendance  
   
 

Whether  
attended AGM  

held on  
   
 

(Y/N/NA)  
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X. *REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL   
  
  

Nil

Number of Managing Director, Whole-time Directors and/or Manager whose remuneration details to be entered  
  
  

S. No.  
   
 

Name  
   
 

Designation  
   
 

Gross Salary  
   
 

Commission  
   
 

Stock Option/ 
Sweat equity  

   
 

Others  
   
 

Total  
Amount  

   
 

Total

Number of CEO, CFO and Company secretary whose remuneration details to be entered  
  

S. No.  
   
 

Name  
   
 

Designation  
   
 

Gross Salary  
   
 

Commission  
   
 

Stock Option/ 
Sweat equity  

   
 

Others  
   
 

Total  
Amount  

   
 

Total

Number of other directors whose remuneration details to be entered  
  

S. No.  
   
 

Name  
   
 

Designation  
   
 

Gross Salary  
   
 

Commission  
   
 

Stock Option/ 
Sweat equity  

   
 

Others  
   
 

Total  
Amount  

   
 

Total
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XI. MATTERS RELATED TO CERTIFICATION OF COMPLIANCES AND DISCLOSURES  
  

Whether the company has made compliances and disclosures in respect of applicable 
provisions of the Companies Act, 2013 during the year 

Yes No

If No, give reasons/observations 

A.

B.

*

XII. PENALTY AND PUNISHMENT  - DETAILS THEREOF 

(A) DETAILS OF PENALTIES / PUNISHMENT IMPOSED ON COMPANY/DIRECTORS /OFFICERS Nil

Name of the 
company/ directors/ 
officers

Name of the court/ 
concerned  
Authority  
   
 

Date of Order  
   
 

Name of the Act and 
section under which 
penalised / punished  
   
 

Details of penalty/ 
punishment  
   
 

Details of appeal (if any) 
including present status  
   
 

 (B) DETAILS OF COMPOUNDING OF OFFENCES  
  

Nil

Name of the 
company/ directors/ 
officers

Name of the court/ 
concerned  
Authority  
   
 

Date of Order  
   
 

Name of the Act and 
section under which 
offence committed

Particulars of 
offence

Amount of compounding (in 
Rupees) 

XIII. Whether complete list of shareholders, debenture holders has been enclosed as an attachment  
  

Yes No

(In case of 'No', submit the details separately through the method specified in instruction kit)   

In case of a listed company or a company having paid up share capital of Ten Crore rupees or more or turnover of Fifty Crore rupees or 
more, details of company secretary in whole time practice certifying the annual return in Form MGT-8.

Name   

Whether associate or fellow   

Certificate of practice number   

I/We certify that:  
(a) The return states the facts, as they stood on the date of the closure of the financial year aforesaid correctly and adequately.  
(b) Unless otherwise expressly stated to the contrary elsewhere in this Return, the Company has complied with all the provisions of the 
Act during the financial year. 

XIV. COMPLIANCE OF SUB-SECTION (2) OF SECTION 92, IN CASE OF LISTED COMPANIES 
  

Associate Fellow
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I am Authorised by the Board of Directors of the company vide resolution no. ..

(DD/MM/YYYY) to sign this form and declare that all the requirements of the Companies Act, 2013 and the rules made thereunder  
in respect of the subject matter of this form and matters incidental thereto have been compiled with. I further declare that:

1. Whatever is stated in this form and in the attachments thereto is true, correct and complete and no information material to  
 the subject matter of this form has been suppressed or concealed and is as per the original records maintained by the company.

2. All the required attachments have been completely and legibly attached to this form.

 dated

Note: Attention is also drawn to the provisions of Section 447, section 448 and 449 of the Companies Act, 2013 which provide for 
punishment for fraud, punishment for false statement and punishment for false evidence respectively.   

To be digitally signed by   

Director   

DIN of the director   

To be digitally signed by   

Membership number

Company Secretary

Company secretary in practice

Certificate of practice number   

Declaration

Attachments   

1. List of share holders, debenture holders 

2. Approval letter for extension of AGM;  
  
3. Copy of MGT-8;

List of attachments   

4. Optional Attachement(s), if any 
  

This eForm has been taken on file maintained by the Registrar of Companies through electronic mode and on 
the basis of statement of correctness given by the company
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Career POint ata Glance
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efficiency. FIRST EVER SURVEY


- The new format also offers the 0" CUABHIHG


Company a business model that is


more growth oriented and margin L—f/‘I
accretive. CEREER POINT


versin'irl 2-D 
   


Dne ITwe i' All subject I Here time to subject 3: 1 Access to All Subjects
coaching [as per topic which needs Test Series and Deuht


student needs] to tie strengthen remnvel Counters


   
Best Faculty Team for Access to Videe 1 Increase 'I'Ime far


all or individual Lectures Library tar all Self Study 8.


subjects subjects Cost Effective
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INITIATIVES


eelassroom coaching Features


 


 


eClassroom course provides all the features


of classroom coaching to students at their


home. It covers best features of offline 3;


online coaching to prepare students for


various exams in an efficient and cost


effective manner. Whether you are


preparing at your own DR have joined any


institute, eClassroorn is the best personal


tutorwhich isa mustforyoursuocess.


mm


{PLANCESS’
WHERE Pun uEETs success


Recenthcquisitien


In December 2013, Career Point executed acquisition


transaction with Mumbai based Ed~tech oompany Plancess


Edusolutions that deyeioped advanced technology based e


Learning content including video solutionsr assessment


platto rm and study material forya rious entran ce exa mlnations.   


  
RECORDED LECTURES MISCELUNEOUS EMF 3: EXERCISE SHEETS
OF EXPERT FifllEIJLT'tIr EXAMPLES SHME :15 CUSEHOUM


I RecordedyideoIecturesotexpert Miscellaneous&ChapterExamples I To the point scientifically


faculty in SD Card ,i' Pen Drive with Expla natoryWdeo Solutions designed releya nt study material


I Study atyour own pareplace &tirne


I Study as many times as you need,


as per your requirernem


I Prioritise your study by selecting


chapters and topics.


Master ap plications of co nee pt of


one or more chapters with the


help of solyed video solutions


Improve your thinking ability and


question solving skills


 


DDUBT HEMDVAL C'DUNTEHS


I Free access to Dou ht remoyal


counters at CP Stu dy Centres


I Gnline Support to Solve Doubts is


also ayailalole
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DHLINE TEET SERIES


Unline Test Series with detailed


oerforma rice analysis report


Topic wise, subject wise. revision


and full syllabus tests to provide


real time exam experience


so roe as classroom coaching


Topic wise theory notes to build


up a solid foundation


Covers various pattern of questions


to master the question solving skills


alsoeohanoesspeedstsooringability


 


ECADEMIC AND
MUTWATIDNAL SEMINhR
Free access to academic,


rnotiyational or performance


improvement seminars at CP


study centres


Unlihe Liye Seminars are also


accessible
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Hirti Kakkar working with TEE.
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It has the best faculty team of indie for


Pre-Medical along with good academic


system. Moreover I got study support


scholarshipwhith helped rhea lot.


- Shaista Chandnl,DeEhi


Target Course - MEET


Beingan active pa rticipant in workshops


and seminars made me go through latest


ongoing tech nologios and thus I was


able to reach at this piatforr‘n


Ashish Malilt working with HCI.   
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Financial Overview


 


Standalone Financials Consolidated Financials
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CHAIRMAN'S
I LETTER
Indian education sector is at an inflection point. Similar to other


sectors, educational products also have their product life cycle. it


change in the stage of product life cycle is creating fresh


opportunities.


Being pioneer in industry innovations, Career Point tool: the


responsibility to transform the 25 years old format of Test—Preo


education deliveryThe new format of Test—oreo delivery is more


relevant to latest Examination trends, present needs of the


students3toftershigherefficienCyatallfronts.


We haye always been at the forefront of providing quality


education. The now format, Career Point Version 2.0, reinforces


our commitment to creating the exemplary learning techniques


for every student. Apart from regular business actiyities under


Career Point 1tiersion 2.0, the company has offered two key


initiatives, 3} Classroom Coaching 'y'ersion 2.0, b] eCIassroorn


Coaching.


Classroom Coaching Version 2.0 creates a positive impact on the


society by providing an efficient and quality education at


affordable [omittingr and also presents opportunity to the company


to grow enrollments. Whilst, eCIassroom is EoTech initiative of the


Company that securely provides digital content like 1ul'itleo


Lectures, ebooks, TestSeries etc to students on USB drive, 50 Card


and online streamingusingtechnological solutions.


Classroom Coaching 1tl'ersion 2.0, a globally accepted tutoring


system, empowers students with best quality education at


advanced Flexibility and etficiency. eCIassroom enables


personalized learning experiences to students across the regions


whiteleveragingimmersiuetechnologywithCareerPoint'slegacy


oldeliveringoualityeducation.Intheyear2018-19,CareerPoint's


eo-tech porttolio has also been strengthened post our acquisition


of Plancess Edusolutions.


Career Point team is excited about the positive impacts of these


revolutionary initiatives on various fronts including customer


satisfaction, costoptirnization, potential to scale the business etc.


With oorcurrent product portfolio and exclusive advantages, lam


eouallyenergizedtotapthelargee-Learningoooortunity.


1'0







Coming to oth er Expansion tools for Tutorial business, as stated


earlier, we continue our forms on more efficient delivery


channels i.e. Frant‘hisee centers 8.: School integrated programs.


Ca reer Point Franchisee Network is now rea shed at 23 different


locations and School Association Units are reached up to 20


renowned school groups across the cou ntry.


in addition to reforms in test-prep division by 1tiersion 2.0;


Ca reer Point's growth is continually in elleo by Formal


ed uoation division that is highly sustainable and annuity driyen.


Growth in enrollment at higher education institutions is coming


by way of higher capacity utilization in existing courses as well


as addition of new courses.


A remarkable growth of 10% ty-o-yfll in higher education


enrollments during F't'201.3—13 is a result of increased


admissions at both the Uniyersities including Career Point


Uniyersity, Kota and Career Point Uniyersity, Hamirpur.


homissions in skill development grew by 82% to 4,314 in the


same period. By the academic session 2013-13, Career Point


Uniyersity has recorded the placements of more than 1200


students in 230+ top MNCs acro ss multiple sectors.


Unique from the normal boarding schools, Career Point


Gurukuls at Kota anti Mohali are known for their students'


oyerall career progression. Here the focus is not just limited to


science or commerce, but it is aimed towards compiete career


planning. In last 3 years, 385 students from Gorultul campus


have made it to world's top universities.


FINANCIAL UPDATE


tn the fiscal 201.319, the income from operations crossed


rupees 100 crores marlt at console level. The company


reported a y-o-y growth of 12.2% in income from operations.


Total Income, including other it'lL‘Di'f'iE, was reported at rupees


102.1 crores. EBITDA of rupees 35.1 crores on consol basis with


y-o—y growth of 1833 resulted an EBJTDA Margin of 35.9%


against 34.1% in FY2012-1B. The net income for the year was


CHEER Putt” tui. Annual Report znla-ts


rupees 24.1 crores with the PAT margin of 22.5% at Consol


level. EPS [Earning per share} for period was rupees 13.23 with


y-o—y growth of 3.8%. As on March 31, 2019, the net worth of


the comoany was ru bees 423 crore s.


DUTLDDK


Career Point's legacy of educational brand with expertise in


treating the exemplary learning techniques is enabling the


t‘ornpany for next growth trajectory. Management is quite


optimistic with positiye impacts on potential to scale and


profitability through newly launched initiatives. Larger growth


in higher education ascertains sustainability to the businesses.


Profitability of the formal education division is further fuelled


by school ed ucation and yocational ed ucation.


l believe that the company's business mix of highereouoation,


schools, test-preo, e-learning, sltilt development, ore—sohools


and pubiications is well positioned for rising prospects going


forward.


Thanlt you all for your support and trust in the brand 'Career


Point'


1With best wishes


El JW—


Pramod Maheshwari


  







Management Discussion & Analysis


 


Global economy grew at 3.6% in calendar year 2013. Emerglng anti


deyeloping markets of Asia expanded at 6.4% during this tenure.


However, it's important to note that indian economy progressed at


2.1% and the growth projectlons are continued to be in the similar


ra nge which is one ofthe highest in large economies oftheworlo.


In the growth story of Indian economy, education sector has been


playing a leery important role. Directly or indirectly the education


sector has Iinkages with other major sectors i.e. Information


Technology, BFSI, Agriculture etc. and growth schemes to. Sltill India,


Start-up Inijiar Digital India etc.


Indian Education sector is estimated to be approttlmately 030 100


billion and offers great opportunlty to grow blue to world's largest


young population in India. The country has already become the


se to no large st market tore-Iearning afterthe 03.


Career Point Limited [NEE CAREERP, ESE: 533260] is an established


and leadlng player in the Indlan educatloh sector with strong brand


equity of proyioling quality education since 1333. The company has


diversified products and integrated services in both regulated and


nonaregulated eol ucatlon seg me nts:


1. Test Prep for Pre-Engin eerlngr Pre-Medit'al, Olympiadsetc:


III'Ii'ehslte:www.t‘areeroolnt.a1:.in


Career Polnt has esta htished a stro ng nic he fortest preparation of


yarious engineering E; medical entran ee examinatio ns and other


eompetitiye exams:


I .IEE {Main St .40 ya ncedj—Joint Entra nee Examin ation


I NEET— National EIigibiIity cum Entra nee Test


I AIIMS: All In oia In stltutes of Medical Selenees


I NTSE—NationatTaientSearch Examination


I Dlym platl— IMO. |Ph0, IChD, i133 ete


1.fII'hile transforming Ilyes through the power of education, Career


Point‘s Test-Preo division has become a hen L'hmarit in ed ucatioh spa L'I!


due to scientific 3 result oriented teaching methodology and


indiyiolual focus with ultimate personal care. The test-prep {tutorlalt


services are offered to students thro ugh thefollowing mod es:


I Company operated branches; l Franehiseeeenters;


I School Integrated programs;


1.... am...
Bra nth Centers i4i Kota. Jaiou rr Alwar, Jool hpur [Rajasthant


Bhagalput {BiharL Bilaspur {MPL


Ehuhnes hwar {DrisaL Gu wa hati


thssam]. Gwalior {MP}, Himmathagar


{Gujarat}. JammuiJEtK],Jamnagar


{Gujarat}. Kolkata ['Ii'II'Btr ItoIIar'n


I 0ista neelearnlng solutions.


Fra nc hisee Centers [2 3}


ed uoation etc.
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Knowledge Capsule
EQUIP: Education Quality Upgradation and inclusion Programme launched by HFtfl [Human Resource


Beyelopment} Ministry of India. EQUIP reflects several of the points highlighted in the Draft National


Education Policy released in May 2013 including fee rationalization, direct benefit transfer, donations to


tlterala]. Lucknow [UP], Mysore


tltarnataltai, Modasa [Gujarat], New


Delhi iDelhii, Patiala [PunjabL Raurkela


(Drisaj, Rajahmunolry {AP}. Srinagar


UEK], 3hahjahanpur{L|P], Siliguri {WE},


Triyenolrum {Kerta}, II."aooi:lara {Gujarat}


II.I'i:!ag [AH


Coimbatore — 2 (TM, Pilani - 3 that],


Gwalior{MPi, Indore [MP1, Kishangarh


tFtaj.:I, Korba {CGL Madurai [TNL


Mahenoragarh [Haryana], Malkapur


tMl-Ij, Pattultotai [TN], Perambalur tTN].


Ponnerai [TNL Pratapgarh [Ftaj.:| ,


Siligutli 1W.E.j, Tehni {TN}, Srihariltota


(AH, Narayangao {MHJ


Sch ool Associations [2 0}


1. e-Learnlng


Career Polnt has Initiated innovatiye products to drive the next


generation of education delivering process. With a goal to provide


indiyiolual fiexlbte personalized learning solutions which help them to


learn efficiently and provide them extra edge in highly competitive


scenario, Career Point is oleliyerlng quality education to students at


affordable cost thro ugh following tech nology ptatform s:


I etilassro-om Course {http:,|'{careerpoint.ac.in,te-classroon1]:


'y't'deo lectures on USB dritresf Memory Carolsx'flnline with


offline i3 online support fordo uht sesslon etc.


I CPLiye {www.yoLitube.L'omfuserfeareerbointlabs}: Free Live


classes on II"outube with paid premium services - Recorded


Le ctures, Stu dy Materiat F'ac kage, 0ou ht Session etc.


I Online Assessments twww.ots.eareerpoint.ac.ln]: 24"?aceess


to online test series based on latest examination pattern with


detailed solution of the test and section wise analysis. it also


offers all India ranltlng, comparison with toppers and time


mahagem ent report etc.


3. SchoolEducation:


The Company has a strong presence In school education by offering


sertriees to l-t-12 Schools in multiple geographies. While laying a very


strong foundation for future at early age, Career Point empowers


students on their hoiistir.‘ deyetopment. The residential campuses


under the brand 'Career Point Gurultul' are positioned as premier


Integrated schools with best oftheaeademles, sport .3: extracurricular.


I Aea demir. Pedagogy -. http:,|',."hit.tlo,i"c pgintro


I CF Guru Itul Cont: ept: http:,f,.fhit.do,i'c bgconeept


The sr_‘hoois, both residential as well as day-boardlng, where Career


F'oint currently proyioles its seryit'es include:
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I Career Point Gurukul. Kota Residential school


[www.eogurukulcom]


I Career Point Gurukul. Mohall {Punjabi - Resltlential school


{www.cpmohalijn:


I Career Polht Gurukul, Rajsamand {Rajasthahl - Resldential


sc hool :wwwcprajsamandjn]


I Career Foiht World School, lodhpur {Rajasthahl - Day School


{www.cows}odhour.eomj


I Career Point II.|"..|'orlti School, Bilaspur [Chattisgarhl - Both, Day


Sch ool and Hostel (www.cpw sbiia spur.eomi


I Global Public School, Kota :Rajasthanj - Day School


{www.giobalpublleschoolcom]


4. University Education:


Career Point oroyioles services to Unlyersities under its higher


education diyision. The course offerlngs by these Universities yarles


from professlonal deyelopment to unoler-gracl. poshgracl degreeu


awardlng courses in yarlous streams including Engineering 3;


Technology. Management a Commerce Studles, Computer


Applications, Lawr PharmacyJ Applletl 5ciences, Hotel Management,


Uocatlonal Studiesetc.


I Academlc Peel agogy : httpw' bit.cl oxepulhtro


I Career Point Uniyersity. Kota tFtajasthan] -www.cpur.|h


I Career Point Uhiyersityr Hamirpur {Himachal Pradesh: -


www.eothh


Courses offered by Career Point Uniyersities


Polytechnic, B.Techr MTech 3: Ph.D


BEA, MCA, PGDCA


30A, MBA, 3.00m, M.Eom


3.5: and M51:


D. Pharma, 3.Pharma


LLB, BA-LLB. BBA-LLB


3H MET, DIFPIDFFBS


li-.'I.I'ocr Polytechnic Diploma ete.


MP hil. Ph.D


 


Engin eering 3; Tec hnology


Computer Ab olications


Managem ent E: Commerce


Basic 3: Applied Sciences


Pharm acy


Law and Governance


Hetel Manage ment


Vocational Studies


Post PG


5. Skill Deuelopment—Career Point Skill Division:


Website: www.c pisdJn


Career Point Institute of Skill Development [CPISDJ has been set-


up to fulfill the growing need In india for skilled man power aeross


sectorsahcl narrow the exlstinggap between demand and sup ply


ofemployme nt orlenteo eclu cation and training.


CPISD is ap proved training partner of Natio hal Sklll De yelopment


Corporation [N5 DC]; Rajasthan Skill 3: Llyellhoocl De yelopment


Corporation [351003 and affiliated to various sector skill councils.


CPISD has setup learning centers in rural and urban locations to


provide employability skills aligned to ihdu stry needs which


en ha nce yo uthernploya bilityancl prayes busin ess prod uctiyity.


inte rn ational faculties.
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Knowledge Capsule
EIAN: Global Initiative of Academic Networks {EIAN} in Higher Education is a program by Ministry of


Human Resource and Deyelopment to aim tapping the talent pool of scientists and entrepreneurs to


engage with the institutes of higher education in India; mainly through increasing the footfalls of reputed


2. Early Child hood EducaHon—filo bai l-Elds


Website; www.glo balkidsworloHn


Academic Pedagogy: httow'bltoofigklndia


With a misslon to help each child to realize the breath of her


taient; the unlimited power of mind 3: imagination and strength


ofspirit to en sure allarou nd cleyelopm ent arid ena bling each child


to cope with eyer-growing challenges of iil‘er Career Point


provicl es early childhood education through chain ofPIayssch ools


under brand Global Kids.


IWith ehiId-eenteretl approach, Global Kids focuses not only on


developing academic skills, but also intellectual. emotlonal,


linguistic, physlcal. sociai and moral skillsthat will ensure life-Iong


success for the new generatio h.


01,! end of academic session 2013-19, the Company had 15 Global


I-tlds centers atiollowlhg Ioc ation s:


i AhmedhagaflMaharashtra}


- AnnojiGucla {Andhra Pracleshi


- AntaERaJasthanJ


- Baran [Hajasthani


- Eharatpuriflaiasthan}


- Newflelhimelhi}


- Etawah [UttarPratlesh}


- Hoshangabad {Madhya Pradesh:


- Hlshanganflbihar}


- HotaiRajasthan]


i Rajsamandmajasti'ian:


- SagarEMadhyapraoeshi


- 5awa|MadhopuriRaJasthanJ


- 5i|igurifiWestBengalj


- 'I.I'isa khapatnam {A ool hra Pradeshl


mecmts
In line nclal year 2013-19, the company reported an in co me from


operations of ru pees 63.? crores at sta hclalone leye|.The total income,


which is Including the other income on standalone basls, has stood at


ru pees 32.3 crores and a y-o-y increase of 2.0%. At con soi level, th ere


has been a positiye impa ct of su bsioliery bu slhesses Inciuollng NBF 0, ea


Learning and Skill development. The revenue from operations for the


period at rupees 100.5 crores witn essed a growth of 12.2% oyer


previous Finanelal year. Total Income on consolidate ba sis came at


ru pees 1011 erores with a y-oaygrowth of 5.3%.


At co nsol Ieyel, the com pa hy has reallzecl ru be es 36.1 crores of EBITDA


Inyear 2013-13 with a year on year growth of 139-3 and margin of 35.9%


agalnst 34.1% In FY2012-13. The measures to optlmlze the costs are


Implemented ahcl thelr oositlye outeo mes are Ilkely to be se en in


comlng quarters. The net inco me at co risol level was reported at


ru pees 24.1 crores with 3.3% y-o-y in crement. The company reported


PAT margln of 22.5%ahd EPS of ru pees 13.29 for FY2013~19.


As on 31 March 2013J the net worth of the company was rupees 423


erores and cash Etta sh equiyalents were ru bees 13 crores.The


1:3







company holds rupees 141 crores as net current assets inciuoing


current loans, Iong-term inyestme hts and excluding all borrowings.


Key Raties {to nsolidated Fina ncialsfl


 


”2012-13 F22013-19


Revenue Growth {'16} 2.0% 12.2%


E3IT Margin. 36.5% 35.6%


Net Profit Margin 22.1% 22.5%


Debtors Turnoyer{times:| 2.1 2.1


Inyentory Turnover :times] 2.2 34.1


Current Ftatio [times] 3.4 9.5


Be bt Equity Ratio {times: 0.2 0.2


Fleturn on Net Worth {'16} 5.2% 5.3%


Fleyenue from operatlens grew malnly on the account of increased


schools associatlon in come and In come from Srajan Capital {NBFC


subsidiary]. EEIT [Earnin gs Before Interest and Taxes: grew by 4% yo-


y. A minor oeeline ef93 basls points in EBIT margln is mainly attributed


to increased personn el e:~: pen ses (salary and wages}. Net profit margin


was increased by 31 basls points. Debtors turnover ratio remains flat.


Inyentory turn oyer ratio has come back to Its normal Ieyel as the


intrestm ents in we ntory In NBFC su bsidiary has been cieared off.


Current ratlo at 9): is healthy and Improved further. Debt Equity ratio


of 0.2 Is also reasonably superior. Return on Net II..'I.I'orth has Improyeol


agalnst previous financial: year,- howeyer it still has large potential to


grow. The Company management expects Return on Net IWorth to


grow in coming years on accou hts oFyario us measures belng in place.


Human Resources


Career Point has demonstrated Its excelle nce to thousa nds of satisfleol


students and their parents. Ail this would not be possible without the


committed and passionate peoole of Career Point—both academic


and non-acatlemic staff, who strive to build this a great organization


each and eyery clay. They remain commlttecl to company's ideals of


building on a strong to un elation. creating a brlght future and cleliyering


great yaEue. The company continues to strengthen the management


team and add additional talent and expertise. By 31" March 2019, the


Corn pa ny had total number of employees of 54 3.


Corporate Social Responslhiilty


The company realizes the need to create an act For pesterlty, a plan


that oIeIIyers. To help people discover the joy and meaning of learning


In an empowered, dignified world driven by competence, knowledge


and wisdom. Institutlons of Career Point nurture potential


entrepre neurs, tec hnocrats and man agers for new IeyeI of lead ership


In their career. Career Pointalse understa nols the imeortan ce ofglying


back.


I Giving back to cleserying underseryed candidates through


finan ciatsupport programs


Giying baeltto environment by seueralgreen initiatiyes


Giying back to communities through a serles of projects in the


area ofhealth care, employm entancl ofco LIrse. education.


Risksand concerns.


With haying the business operations in different industry segments,


Career Point is exposed to I.n'ariety of external and internal rIsIts.


Though the company has a robust r'nec hanlsm For risk management in


place. howeyer. complete risk ayoitlance on all the financial,


operatlonal and strategic objectives cannot be promised. Boards of


directors and management of the company regularly review and alm


to mitigate yarious risks related to regulatory, competition,


geography, human resource, technology, legal, polltical etc. The


company recognizes following key rlsks to its business operations


which may adversely affect the financial performance of the


Company:


Regulatory Risk: Any chan ges in regulatory norms on the Formal


as well as Informal EoILtcatIon front may significantly impact the


Inyestment made in education by the Company. The Company Is


continuously maklhg an effort to upgrade its seryices, diversify


oleliyery channels, leyeraging technological advancements,


e:~: pan dingthe prod LtCT. portfolio to minlmlze the regulatory risk, If


any.


Decreasein Student Enrolme ht: With the increased competition,


decentralization efthe tutorial stude nts or any other reasons; the


Company might face a rislt of decline in student enrolments.


Howeyer, the Company's focused academic pedagogy and


marketingstrategy :w hich includes direct and indirect marketing:


contlnu es to attra ct stu ole nts across its to Lirses.


 


 


 


FY2915 nuns Hm?
Total 29.393 24,120 22,366 30,352 29,036 29.509 29.642


Tutorial Division 22,252 20,6 55 22.412 23,010 21.052 13,235 15.162


Formal Ed ucation 2,141 3,465 4,954 2.342 3.029 11.224 13.222


Prea5c ho oI 203


 


 


 


 


 


Bra nc hes-LT CR 12.262 11,122 12,946 13,633 10,639 5,336 5.100


Bra nc hes-ST CF: 2,923 1,169 1,333 1.011 625 516 121


Fra nc hisees-LT CR 1,254 1,264 1,526 1.395 1.605 2,049 3.512


Fra nc hisees-ST CR 331 23 32 52 133


5c hool Associatio ns 453 1.301 3,226 2.523


Distan ce Learning 4,332 6.522 6,420 6.406 6.332 5,920 3.906


   
      High or End ueation 241 1,642 2,322 3.455 3.233 4,322 5.206


5:: heol Ed uc ation 1,400 1.323 2,622 3.322 3.451 4,142 3.252


'yocational Etlu cation 1,020 340 2,310 4.314
 


LTCR — Long Term Classroom, STCFI — Short Term Classroom
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Pressure on Margins: There eoulol be a margin pressure clue to


staff costs, cost of study material, high atlyertising and business


promotions, etc, going forward. We believe the Company has


sufficient tools to ceu nterthese factors, ifthe samearises.


Attrition: Attrition in the senior managementfiaeulty team may


impact the bu siness. The Company's strategy for retaining tale nt


inyolyes offering competitive compensation packages, Faculty


training system in place for new entrants and existing faculty,


alongwith a healthy working enyiro nme nt.


Geographical Cenoentratlon: The Company derives the larger


share of its reyenue from I(ota in Rajasthan and Northern part of


India. Hence, any disruption in operatlons, or competition at


these locations eo uld impact overall operatio ns significa ntly. The


Company is making a eoncertecl effort to expand its operations


pan-India and overseas through Franchisees, business


assoclations etc and is also boosting its Technology Offerings,


|'.‘.'Iista nce Learning segm ent etc.


lnternaiControls ESystems


The Company has proper and adequate internal control systems,


which ensure that all assets are safeguarded against loss from


unauthorized use and all transactions are authorized, recorded and


reported correctly. The Management continuously reviews the


internal control systems and procedures to ensure orderly and


effielent conduct of business. Internal au tlits are regularly centiu cted,


using external and internal resources to monitor the effectiveness of


internal controls. The Company deploys a robust system of internal


eo ntrol that fa cilitates the acc urate and timely compilation offina ncial


statements and Management reports,- ensures regulatory and


statutory compliance; and safeguards inyestors' Interests by en surlng


the hlghest ieyel of goyernance anol periodical communication with


inyestors.


Iy'ly's. 5anjay Khanolelwal 3 Co. Chartered Accountants. Kota, is the


internal auolitor of the Company, who eonolucts audlt and submit


quarterly reports to the Audit Committee. The Internal Audit process


is designed to reylew the adequacy of internal control checks in the


system and covers all significant areas of the Company's operations.


 


    


     


    


 


Brea Its


Chains of
Poverty


Economic


Growth
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The Audit Committee reviews the effectiveness of the Company's


Internal control system. The CEO and CFO! certification provided in the


C30 and CFCI Certification section of the annual report further


discusses the adequacy of our internal centre! systems and


procedures.


Dutlobk


Wlth the iaunch of Career F'olnt Coaching Version 2.0; positive impacts


on the profitability through cost optimization are ensured along with


large potentiaito scale the husin ess.i'utorial services deiiyery thro ugh


franchisee 3 School association network has been providing new


growth ayenu es.


The growth in formal education dlyision Is always more yalue aecretiye


for the group because it is more annuitles driven and sustainable. As


per strategy of the Company; the Investments in NBFC business has


also been delivering significant returns. Wlth advanced clarity on


Company eash-ilows through more sustainable businesses. the


company management is very positive for the superior returns on


eapitalgoingfonuard.


Cautionaryfitatement


This report contains forwarcl-Iooliing statements, which may be


identified by their use of words like 'plans', re:-t[::neets'. ‘wiIl',


'anticipates', 'beiieyes', 'inte ncls', 'proje cts', 'e stimatesr or oth er words


of similar meaning. All statements that address expectatlons or


projections about the future, including but not limited to statements


about the Company's strategy for growth, product deyelepment,


market position, expenditures and financial results. are forward-


lookingstatements.


Forward looking statements are based on certain assumptions and


expectations of future events. The Company cannot guarantee that


these assumptions and expectations are accurate or will be realized.


The Company's actual results, performance or aehleyements could


thus differ materially from those projected in any such forward


looking statements. The Company assumes no responsibility to


publicly amend, modify or revise any forward-Iooking statements. on


the ba sls ofanysu bsequ ent o‘eyelo oments, Information or events.


   
    


     


  


     


Strong
Acaclemic
Legacy of


Career Point


  
Ultimate
Personal


tare


15







Union Budget 2019-20 - Highlights on Education Sector


 


 


 


 


    


Budget Expense [Rs L'rs] 2012-13 2013-19 2019-20


(in Education 30,215 33,626 94,354


'55 of Total Expense 3.25% 3.436 3.4%


Natlonai Education Misslon 29,455 32,334 33,542


95 of Total Eel ucation 3296 3996 4156


I 394,353.64erores alloeatecl fer the Education sector I National Education Policy to transform hlgher eolLicatlon in


I 04 the total 3 56,536.63 erores begged for the school secter India and proposed an allocation ef3400 erores for world-class


anti rest3 33,312.01 croresallecateti to the highereducatien higher 9d” cation institutions in FY2019-20


I 3 33,542 erores budget for National Education Mission {covers I A draft legislation For setting up Higher Education Commission
5amagra5hiitsha Abhiyan: ofinoliaiHECIJte be presentedintheyearahead


I Dirhe schoolsector;336,322erores aliotted to SamagraShikha I Formation ”f the National “9523‘“ Foundation ‘NRF: fer
fihhiygn’ a flaw scheme that amaigammeg seyeral school emphasis on research and inneyation. Funds of all ministries


schemes including theSar-aa Shiksha Abhiyan will be merged forthe foundation ofthe NRF.


I 0fthe highereclucation division;36,343 croresallotteotoCentral I Increased efforts to Improve ”'3 Skills' of youth in fielcls ”f


LIniyerslties,36,410crorestollTsantl3445.5 crorestollMs. Artificial '"IE'HEEME [AIL Big Data, Robotics EL ether newer


I 311,000 creres for Mid Day Meal 5ch erne slnlls


I Er'n has's on u raclin the ualit of teachin in the count
I 32,363 crores allocated for Education empowerment p. _E_ pg E_ q _ III _ g W


_ _ _ and Initiated 'GIAN' with an aim to bring a global pool of
I 32,100 crores budgeted for We her Edu cation Flnancing Age nc‘yI scientists and research ers to Inclia


I 3 1.900 crores towarols Interest suhsltly and contribution for I Aims to make India a hub of higher education and proposed


guara ntee fund '9tucly In Indla' to bring in foreign stud ents to pursue education


I 3 950 crores for Technical Eolucatien quality improyement inthecountry


program I Exemption from Service Tax granted to specified programmes


I 3 125 Crores allocation for the teachers training and adult prguidgd during the periud 1"July 201]th 3.1“ March 2015 by


education the Indian Institutes of Management llllyls] to their students


- {53. Cmmsmnmhutlfln to PM fellowship sch 3mg fund including twosyear full tlme post graduate programmes, fellow


I 340CroresbudgetedforAgricultureUniyersities programme, Fwe-year Integrated programme, except
Executive Deyeiop me nt Programmes. Refu nd shall be ayalla ble


I Announced transformation of higher educatlon in India


through different schemes and emphasizing on a continued


focus on online courses


forSeryiee tax collected duringthe aboye-rne ntionetl period.


Rajasthan State Budget 2019-20 - Highlights on Education Sector


3 19,563 crores ofetlu cation budget


3 1,531 crores for new and renovation of 14,000+ classes and


la boratories


31,413 erores allocated for r'niol-clay meal sc heme


3322 crores for university ed ucation


3 10 crores allocated for Career Counseling Centers of


competitiyeexams


3 10 erores sch erne for smart classes in Matiarsas
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35 crores for coac hing on sports from experts


3 1000 erores loans under Chief Minister Youth Employment


Scheme


21,600 new appointments in education department in next


one year


50 new primary schools and up gradation of 60 primary, 100


middle and 500 second ary schools
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Om Prakash
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Meheshwari
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Kakltar


U 6 ay 5h an Itar


Kejriwal
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3. Tech


[IIT Delhi]


B.E.


H.Com


B.E.


MEA-Finance


PhD, msw


H.Com


cs, LLB


MBA


Diploma in


Software Engg.


3.31:.


MBA, S.Com


3.5. {MNm  


First generatlon entreprene ur and visionary with


a holistic experience In overall ma nagement,


qu ality teaching 3: strateglc guidance


Expertise in project Implementations,


infrastructural and legal matters


'Iil'arled experience In field of administration and


liaising with imports ht stakehold ers


Implementation of effective academic system,


teaching and content develo prnent activities


Eupe rtise in Corpo rate F i na rice, M 3.3 and lrwestor


Relations with past experie rice in Equ ity Research


at H534: and Business Consu Iting


Proficient In Academic ad ministration, Regulatory


compliance: 3: HR with past experlerice at


Ma harshiAannd Institute of Tech nology


Specialist in infrastructure and related matters


Including Iiaisin g, purch ase etc.


Seasoned professional with expertise In legal and


company secretarial affairs; Past exp. at TNT


Speedage Express Cargo Services


Marketing specialist with experience in Media


pla nning, advertising and brand promotion


Expert in business development with past


experience at Brillia nt tutorials,Aaltash Ed u.


Expertise in administration, people manage merit


Proficient in Pre-Primary education segment


Branch manageme nt at Ma ster Mind Classes
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Directors


Profile


 


MR. PEAMOD MAHESHWARI


Chairman, Managing Director and [ED


Fou nol er Director ofthe Com pany, Iylr. Pra mod Iylah eshwari {43] is a yisionan,I with over two deea oles of rich


and holistic experience in cleyeloping and implementing training methodologies. A first generation


entrepreneur, he plays a oiyotal role in. providing thought leadership and strategic guidance to the


Company. A 3.Tech. degree heioler from ”T Delhi, he leacls the Company's growth from the front by


supervising the fu nctional heacl s.


 


MR. 0M PRAKASH MAHESHWARI


Ere cutiye Dire ctor and CFO


Afouncler memherofthe Company, Mr. Om F'ral'tash Maheshwari (50} brings to the table morethan twenty :


five years of experience in finance and legal matters. He drives the Cornea ny's growth by being respo nsible l I
|


for overall project implementation and oyerseeing all financial and corporate matters. He holds a '-


Baeheler‘s Degree in Mechanical Engineering from University of Rajasthan. I


MR. HAWAL I(I5HDRE MAHESHWARI


Executiye Director


Mr. Nawal Kishore Maheshwari :44: is in charge ofthe olay-to-tlay affairs ofthe Co mpa ny, being respo nsible


for seyeral key functions, including administration anti liaising with important stakeholders, including


government bodies. Associated with the Company since inception. his expertise lies In the field of


administration, wherein he possesses more than nine years of yaried experience. He holds a Bachelor's


Degree in Com merce frer'n Maharshi Daya nanol Saraswati Uniyersity, Ajmer.


 


 


MR. PAWAN KUMAR LALPURIA


Independent and Non Executive Director  
Mr. Pawan Kumar Lalpuria :52: is a practicing chartered accountant and also qualified as a Company


Secretary. He is an expert in iheo me Tex, Corporate Finance and Com pany Law matters, with more than 20


years ofexperie nce in these fields.
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MR. RAM SWARDDF CHAUDHAIW


Independent and Non Executiye Director


 


nu ciearpower plants.


MIL 'H'ISHAL IAIN


Independent and Men Executive Director


Armed with more than 13 years of experience in important corporate portfolios, Mr. Jain :45: started his


career in 1996 with a briel= stint at Indorama Synthetics, Nagpur. He moved on to Apple Computers in


Singa pore in 2000, before joining Merrill Lyn ch, New York, in advisory ca pacity. The next step in hisjourn ey


came in 2003, when he moved on to Nadathur Estates to heatl their Wealth Management Business. He


holds a Bachelor's Degree in Electronics and Communication Engineering from Engineering College, Kota


and Master Degree in Management from National Uniyersityof Singapore.


years oiexp erie nce in the field oftaxatio n, project finan be and consulta ney.


 


MR. MAHESH GU PTA.


I Independent and Non Executive Director


I


I I


|
II .


Mrs. NEELIMA MAHESHWAHI


Non Independent and Non Executive Director


Mrs. Neelima Maheshwari [46} is Non-lntleoenolent anti Noanxeeutiye Director since September 2014.


Mrs. Ma hesh wari is actively in yolyeol in yarious social welfare actiyities, especially in the area of ecl ucation


and health care. for the last two ole ca des. She holds a masters ole gree in pharmacy.


MIL JAGDISH PRASAD SARDA


Independent and Non Executive Director
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With more than 30 years of experience of working with the De partm ent of Atomic Energy, Governm ent of


India, where he startecl his career as a Scientific Engineer, Mr. Chaudhary :26: is a guiding force for the


Company. During his tenure with the Department of Atomic Energy, he held senior positions, including


Superintendent Engineer {MechanicalL Maintenance Superintendent and Additional Chief Engineer. A


Bachelor's degree holder in Mechanical Engineering from 'y'ikram University, Ujjain, he is certified by the


Nuclear Power Corporation as a professionally qualified engineer for the erection and maintenance of


  


Iy'lr. Gupta I41} is a practicing chartered accountant and partner in Bhutoria Ganesan 3; Co. He has oyer 15


    


Mr. Jagclish Prasad 5arola {59] has been appointment as an independent and non-exeeutiye Director of


Career Peint Limited w.e.f. 12 Noyem ber, 2016. He is a qualified Cost and Manage rnent Accou hta nt [EMA]


from Institute of Cost Accountants of India. He has over 30 years of experlence in the field of Cast and


Man ager‘n ent Accou nta ncy. He holds a Bac heler‘s Degree in Commerce from Rajasthan Uniyersity.
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DIRECTORS'S REPORT


Dear Ca reer Point Shareowners,


The Board of Directors (”Board”) of Career Point Limited (”Company”) with immense pleasure present their nineteenth report on the business and


operations ofyour Compa ny forthe financial year2018-19.This Report is being presented along with the audited financial statements fortheyea r.


1. Financial Highlights


 


 


 


 


 


 


 


 


 


 


The hi__h|ihts of ourCom an ‘5 financial results forthe financial ear2018-19 on standalone basis are as follows: R in Lakhs)


m
Income from Operations 6872.20 7108.89


Expenditure 6484.40 5957.81


Profit from Operations before Other Income, Interest and Exceptional Items 387.80 1151.08


Other Income 1411.89 1009.04


Profit before Interest and Exceptional Items 1799.69 2160.12


Interest Expense 547.08 303.41


Profit after Interest Expense but before Extraordinary items 1252.61 1856.71


Extraordinary Items 0 0


Profit from Ordinary Activities before tax 1252.61 1856.71


Total Provision for taxes 237.36 558


Profit from Ordinary Activities after tax 1015.25 1298.71     
Pursuant to the provisions of the Companies Act, 2013 (the 'Act'), the Financial Statements of the Company have been prepared in


accordance with the Indian Accounting Standards ('Ind AS') notified under the Companies (Indian Accounting Standards) Rules, 2015 as


amended from timetotime.


2. Financial Performance and Key Business Developments


Performance of the Company and particulars of some of the key


business developments which took place duringthe financial year


2018-2019 have been detailed out in the Management Discussion


and Analysis Report which forms part of Directors' Report.


3. Material Changes and Commitments, if any, affecting the


Financial Position between the end of the Financial Year and the


date of Report:


There are no material changes and commitments affecting the


financial position of the company between the end of financial


yearandthedate ofreport.


4. Public Deposits


Duringthe year, your Company has neitherinvited not accepted any


deposits from the publicwithin the meaning ofsection 2(32) and 74


of the Companies Act, 2013 and as such, no amount of principal or


interest on deposit was outstanding as ofthe balance sheet date.


5. Credit Rating


Your Company enjoys credit rating of 'BWR A' Stable (Single A;


Outlook: Stable) forits LongTerm Bank Facilities.


6. Subsidiary Companies


As on March 31, 2019, your Company has Eight Subsidiaries


(including two step down Subsidiary Companies) and One


Associate&OneJointVentureCompaniesasunder:


(1) Six Subsidiary Companies i.e. Career Point Infra Limited,


Career Point Edutech Limited, Gyan Eduventure Private


Limited, Career Point Accessories Private Limited, Srajan


Capital Limited, Career Point Institute of Skill Development


Private Limited


(2) Two Step down Subsidiary Company i.e. Coupler Enterprises


Private Limited and Srajan Agritech Private Limited


(Subsidiary of Career Point Infra Limited).
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(3) One Associate & One Joint Venture Companies Imperial Infin


Private Limited and Study Board Education Private Limited A


separate statement in Form AOC -1 containing the salient


features of Financial Statements of all subsidiaries &


associates of your Company forms part of Consolidated


Financial Statements in compliance with Section 129 and


other applicable provisions, if any, of the Companies Act,


2013.


The Financial Statements ofthe subsidiary companies and related


information are available for inspection by the members at the


Registered Office of your Company during business hours on all


days except Saturdays, Sundays and public holidays upto the date


ofthe Annual General Meeting ('AGM') as required underSection


136 oftheCompanies Act,2013.


Any member desirous of obtaining a copy of the said Financial


Statements may write to the CompanySecretary at the Registered


Office of your Company. The Financial Statements including the


Consolidated Financial Statements, Financial Statements of


subsidiaries and all other documents required to be attached to


this report have been uploaded on the website of your Company


www.cpil.in.


Financial Position and Performance of Subsidiaries, Joint


Ventures and Associates


In terms of Section 134 ofthe Companies Act, 2013 and Rule 8(1)


of the Companies (Accounts) Rules, 2014, the financial position


and performance ofsubsidiaries are given as an Annexure -4.


Disclosure of Accounting Treatment:


Pursuant to the provisions of the Act, the Financial S