FORM NO. MGT-7

[Pursuant to sub-Section(1) of section 92 of
the Companies Act, 2013 and sub-rule (1) of
rule 11of the Companies (Management and
Administration) Rules, 2014]

Form language (¢ English (O Hindi
Refer the instruction kit for filing the form.

I. REGISTRATION AND OTHER DETAILS
(i) * Corporate Identification Number (CIN) of the company

Global Location Number (GLN) of the company
* Permanent Account Number (PAN) of the company

(i) (a) Name of the company

(b) Registered office address

Annual Return

L72200RJ2000PLC016272 Pre-fill

AABCC4963A

CAREER POINT LIMITED

CP Tower 1, Road No. 1, IPIA
KOTA

Kota

Rajasthan

324005

(c) *e-mail ID of the company
(d) *Telephone number with STD code
(e) Website

(i)  Date of Incorporation

TARUNJAINFCS@GMAIL.COM

07443040000

3/31/00

(iv)

(v) Whether company is having share capital

(vi) *Whether shares listed on recognized Stock Exchange(s)

Type of the Company

Category of the Company

Sub-category of the Company

Public Company

Company limited by shares

Indian Non-Government company

(® Yes O No
(® Yes O No
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(a) Detalils of stock exchanges where shares are listed

S. No. Stock Exchange Name Code
1 NATIONAL STOCK EXCHANGE 1025
2 BOMBAY STOCK EXCHANGE 1025
(b) CIN of the Registrar and Transfer Agent U67190MH1999PTC118368 Pre-fill
Name of the Registrar and Transfer Agent
LINK INTIME INDIA PRIVATE LIMITED
Registered office address of the Registrar and Transfer Agents
C-101, 1st Floor, 247 Park,
Lal Bahadur Shastri Marg, Vikhroli (West)
(vii) *Financial year From date (01/04/2018 (DD/MM/YYYY) Todate (31/03/2019 (DD/MM/YYYY)
(viii) *Whether Annual general meeting (AGM) held (® Yes O No
(a) If yes, date of AGM 26/09/2019
(b) Due date of AGM 30/09/2019
(c) Whether any extension for AGM granted O Yes (® No
Il. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
*Number of business activities |1
S.No [Main Description of Main Activity group |Business  |Description of Business Activity % of turnover
Activity Activity of the
group code Code company
1 P Education P4 Educational support services 94

[ll. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES
(INCLUDING JOINT VENTURES)

*No. of Companies for which information isto be given |10 Pre-fill All

S.No Name of the company

CIN/ FCRN

Holding/ Subsidiary/Associate/ % of shares held
Joint Venture

1 CAREER POINT INFRA LIMITED

U45201RJ2007PLC025439

Subsidiary 100

2 CAREER POINT EDUTECH LIMIT

U80302RJ2006PLC023306

Subsidiary 100
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3 SRAJAN AGRITECH PRIVATE LII| U01122RJ2013PTC044626 Subsidiary 100
4 SRAJAN CAPITALLIMITED | U65910RJ2013PLC044519 Subsidiary 100
5 CAREER POINT INSTITUTE OF S| U80302RJ2015PTC048296 Subsidiary 100
6 COUPLER ENTERPRISES PRIVATf U93000RJ2012PTC037933 Subsidiary 100
7 CAREER POINT ACCESSORIES F| U21098RJ2013PTC041510 Subsidiary 60
8 GYAN EDUVENTURE PRIVATE L| U80302RJ2012PTC037928 Subsidiary 100
9 STUDYBOARD EDUCATION PRIl U80302RJ2015PTC047884 Joint Venture 50
10 IMPERIAL INFIN PRIVATE LIMIT| U67120RJ1994PTC008872 Associate 42.74

IV. SHARE CAPITAL, DEBENTURES AND OTHER SECURITIES OF THE COMPANY

(i) *SHARE CAPITAL
(a) Equity share capital

Total number of equity shares
25000000 18162939 18162939 18162939
Lﬂts‘éggoum of equity shares (in | 5454500000 181629390 181629390 181629390

Number of classes

’1

Number of equity shares 25000000 18162939 18162939 18162939
Nominal value per share (in rupees) 10 10 10 10
Total amount of equity shares (in rupees) 250000000 181629390 181629390 181629390
(b) Preference share capital

Total number of preference shares 0 0 0

Total amount of preference shares

(in rupees) 0 0 0 0

Number of classes

Page 3 of 15



Number of preference shares

Nominal value per share (in rupees)

Total amount of preference shares (in rupees)

(c) Unclassified share capital

Total amount of unclassified shares

(d) Break-up of paid-up share capital

Equity shares
At the beginning of the year
18162939 181629390 181629390

Increase during the year

0 0 0
i. Pubic Issues

0 0 0
ii. Rights issue

0 0 0
iii. Bonus issue

0 0 0
iv. Private Placement/ Preferential allotment 0 0 0
v. ESOPs

0 0 0
vi. Sweat equity shares allotted

0 0 0
vii. Conversion of Preference share

0 0 0
viii. Conversion of Debentures

0 0 0
ix. GDRs/ADRs

0 0 0
x. Others, specify
Decrease during the year 0 0 0
i. Buy-back of shares

0 0 0
ii. Shares forfeited

0 0 0
iii. Reduction of share capital

0 0 0

Page 4 of 15



iv. Others, specify

At the end of the year

Preference shares

18162939

181629390

181629390

At the beginning of the year

0 0 0
Increase during the year

0 0 0
i. Issues of shares

0 0 0
ii. Re-issue of forfeited shares

0 0 0
iii. Others, specify
Decrease during the year 0 0 0
i. Redemption of shares

0 0 0
ii. Shares forfeited 0 0 0
iii. Reduction of share capital

0 0 0
iv. Others, specify
At the end of the year 0 0 0

(ii) Details of stock split/consolidation during the year (for each class of shares)

Class of shares

0

(ii)

(i)

) Number of shares
Before split /

Consolidation Face value per share

. Number of shares
After split /

Consolidation Face value per share
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(iii) Details of shares/Debentures Transfers since closure date of last financial year (or in the case
of the first return at any time since the incorporation of the company) *

Nil
[Details being provided in a CD/Digital Media] O Yes O No (O Not Applicable
Separate sheet attached for details of transfers O Yes O No

Note: In case list of transfer exceeds 10, option for submission as a separate sheet attachment or submission in a CD/Digital
Media may be shown.

Date of the previous annual general meeting H

Date of registration of transfer (Date Month Year) ’

Type of transfer 1 - Equity, 2- Preference Shares,3 - Debentures, 4 - Stock

Number of Shares/ Debentures/ Amount per Share/
Units Transferred Debenture/Unit (in Rs.)

Ledger Folio of Transferor ’

Transferor's Name ’

Surname middle name first name

Ledger Folio of Transferee ’

Transferee's Name ’

Surname middle name first name

Date of registration of transfer (Date Month Year) ’

Type of transfer 1 - Equity, 2- Preference Shares,3 - Debentures, 4 - Stock

Amount per Share/
Debenture/Unit (in Rs.)

Number of Shares/ Debentures/
Units Transferred
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Ledger Folio of Transferor

Transferor's Name

Surname

middle name

first name

Ledger Folio of Transferee

Transferee's Name

Surname

middle name

first name

(iv) *Indebtedness including debentures (Outstanding as at the end of financial year)

Particulars Number of units Nominal value per Total value
unit
Non-convertible debentures
0 0 0
Partly convertible debentures
0 0 0
Fully convertible debentures
0 0 0
Secured Loans (including interest
outstanding/accrued but not due for 434816475
payment) excluding deposits
Unsecured Loans (including interest
outstanding/accrued but not due for 0
payment) excluding deposits
Deposit
P 0
Total
434816475

Details of debentures

Class of debentures

Outstanding as at
the beginning of the
year

Increase during the
year

Decrease during the
year

Outstanding as at
the end of the year

Non-convertible debentures

0 0 0 0
Partly convertible debentures

0 0 0 0
Fully convertible debentures

0 0 0 0

(v) Securities (other than shares and debentures)
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Type of Number of Nominal Value of  |Total Nominal Paid up Value of |Total Paid up Value
Securities Securities each Unit Value each Unit
Total ’

V. *Turnover and net worth of the company (as defined in the Companies Act, 2013)

(i) Turnover ’687200000
(if) Net worth of the Company ’3853500000
VI. (a) *SHARE HOLDING PATTERN - Promoters
S. No. Category Equity Preference
Number of shares Percentage Number of shares| Percentage

1. Individual/Hindu Undivided Family
(1) Indian 11138879 6133 0
(i) Non-resident Indian (NRI) 0 0 0
(iii) Foreign national (other than NRI) 0 0 0

9 Government
(i) Central Government 0 0 0
(i) State Government 0 0 0
(iii) Government companies

0 0 0

Insurance companies

3. 0 0 0
Banks

4, 0 0 0
Financial institutions

5. 0 0 0
Foreion mstiotional

6. oreign institutional investors 0 0 0
Mutual funds

7. 0 0 0
Venture capital

8. 0 0 0
Body corporate

9. (not mentioned above) 0 0 0
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10. Others 0 0 0
Totall 11138879 61.33 0 0
Total number of shareholders (promoters) 8
(b) *SHARE HOLDING PATTERN - Public/Other than promoters
S. No. Category Equity Preference
Number of shares Percentage Number of shares| Percentage
1. Individual/Hindu Undivided Family
(1) Indian 2176683 11.98 0
(ii) Non-resident Indian (NRI) 103521 0.57 0
iii) Forei tional (other than NRI
(iii) Foreign national (other than NRI) : : 0
9 Government
(i) Central Government 0 0 0
(i) State Government 0 0 0
(iii) Government companies
0 0 0
Insurance companies
3. 0 0 0
Banks
4. 0 0 0
Fi ial instituti
5 inancial institutions 22156 0.4 0
Foreign institutional investors
6. 0 0 0
Mutual funds
7. 339081 1.87 0
Venture capital
8. 0 0 0
Body corporate
9. (not mentioned above) 2088848 115 0
10. Others other 2243771 12.35 0
Torall 024060 38.67 0 0

Total number of shareholders (other than promoters)

13778

Total number of shareholders (Promoter stPublic/
Other than promoters)

13786
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VIl.*NUMBER OF PROMOTERS, MEMBERS, DEBENTURE HOLDERS
(Details, Promoters, Members (other than promoters), Debenture holders)

Promoters g .
Members

(other than promoters) 14218 13778
Debenture holders 0 ;

VIII. DETAILSOF DIRECTORSAND KEY MANAGERIAL PERSONNEL

(A) *Composition of Board of Directors

Category Number of directorsat the Number of directorsat theend | Percentage of sharesheld by
beginning of the year of theyear directorsasat the end of year
Executive | Non-executive| Executive | Non-executive| Executive | Non-executive
A. Promoter
3 1 3 1 0 33.4
B. Non-Promoter
0 6 0 5 0 0.12
i) Non-Independent
® P 0 0 0 0 0 0
ii) Independent
(1) Indep 0 6 0 5 0 0.12
C. Nominee Directors
representing 0 0 0 0 0 0
(i) Banks & FlIs
0 0 0 0 0 0
(i1) Investing institutions
0 0 0 0 0 0
(i) Government
0 0 0 0 0 0
(iv) Small share holders
0 0 0 0 0 0
(v) Others
0 0 0 0 0 0
Total
3 7 3 6 0 33.52

Number of Directorsand Key managerial personnel (whoisnot director) ason the financial year end date |9

(B) (i) *Details of directors and Key managerial personnel as on the closure of financial year

Name DIN/PAN Designation Number of equity Date of cessation (after closure of
share(s) held financial year : If any)
OM PRAKASH MAHES 00185677 Whole-time directa 1386300
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Name

DIN/PAN

Designation

Date of cessation (after closure of

Number of equity
share(s) held financial year : If any)
PRAMOD MAHESHWA 00185711 Managing Director 1951654
NAWAL KISHORE MAF 00185762 Whole-time directa 1385800
NEELIMA MAHESHWA 00194928 Director 1339500
PAWAN KUMAR LALP!I 02016032 Director 0
RAM SWAROOP CHOL 00711599 Director 20
VISHAL JAIN 00709250 Director 22500

MAHESH GUPTA 00132721 Director 0

JAGDISH PRASAD SAl 07654623 Director 0

(i1) Particulars of change in director(s) and Key managerial personnel during the year

—

Name DIN/PAN ignati i
Des!gngtlon at t_he Date of a ppomtme.nt/ Nature of change (Appointment/
beginning / during |change in designation/ . : . .
: ] . Change in designation/ Cessation)
the financial year  |cessation
PRITAM KUMAR GOS\ 00082224 Director 01/04/2018 CESSATION

IX. MEETINGS OF MEMBERS/CLASS OF MEMBERS/BOARD/COMMITTEES OF THE BOARD OF

DIRECTORS

A. MEMBERS/CLASS /REQUISITIONED/NCLT/COURT CONVENED MEETINGS

Number of meetings held 1

Type of meeting

Date of meeting

Total Number of
Members entitled to
attend meeting

Attendance

Number of members
attended

% of total
shareholding

ANNUAL GENERAL MEET! 26/09/2018 14226 35 65
B. BOARD MEETINGS
*Number of meetings held |4
Total Number of directors Attendance
S. No. Date of meeting associated as on the date
of meeting Number of directors
attended % of attendance
1 16/05/2018 9 9 100
2 11/08/2018 9 7 77.78
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Total Number of directors Attendance
S. No. Date of meeting associated as on the date
of meeting Number of directors
attended % of attendance
3 14/11/2018 9 7 77.78
4 13/02/2019 9 9 100

C. COMMITTEE MEETINGS

Number of meetings held

Attendance
S N Type of Total Number
. No. i
meeting Date of meeting of Members as
on the date of [Number of members
the meeting attended % of attendance
1 AUDIT COMM|16/05/2018 5 5 100
2 NOMINATION|16/05/2018 3 3 100
3 STAKEHOLDE[16/05/2018 3 3 100
4 CORPORATE|16/05/2018 3 3 100
5 RISK MANAGI16/05/2018 3 3 100
D. *ATTENDANCE OF DIRECTORS
Board Meetings Committee Meetings Whether
attended AGM
S. Name Number of Number of held on
No. of the director Meetings which Numl_:)er of % of Meetings which Numper of % of
director was Meetings attendance director was Meetings attendance
entitled to attended entitled to attended 9/26/19
attend attend
(Y/N/NA)
1 OM PRAKASIH 4 3 75 2 2 100 Yes
2 PRAMOD MA 4 4 100 1 1 100 Yes
3 NAWAL KISH 4 3 75 1 1 100 Yes
4 NEELIMA MA 4 3 75 0 0 0 Yes
5 PAWAN KUM, 4 4 100 3 3 100 Yes
6 RAM SWARO 4 4 100 4 4 100 Yes
7 VISHAL JAIN 4 3 75 0 0 0 Yes
8 MAHESH GUI 4 4 100 0 0 0 Yes
9 JAGDISH PR/ 4 2 50 1 1 100 Yes
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X. *REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

[

Nil

Number of Managing Director, Whole-time Directors and/or Manager whose remuneration details to be entered 3

S. No. Name Designation Gross Salary Commission Sst\/c\’/g';t%%tg?g’/ Others A-lr;10c:ﬁ|nt

1 |OM PRAKASH MAL CEO 3300000 0 0 0 0

2 |PRAMOD MAHESFMANAGING DIF| 3300000 0 0 0 0

3 |NAWAL KISHORE |WHOLE TIME C| 3300000 0 0 0 0
Total 9900000 0 0 0 9900000

Number of CEO, CFO and Company secretary whose remuneration details to be entered ’3—
S. No. Name Designation Gross Salary Commission SSt\/(\)/(eﬂ;toe%tliJci)tny/ Others A:;]OCESLt

1 |OM PRAKASH MAt CFO 3300000 0 0 0 0

2 |PRAMOD MAHESFCEO & MANAG 3300000 0 0 0 0

3 |TARUN KUMAR JA|COMPANY SEC 901200 0 0 0 0
Total 7501200 0 0 0 7501200

Number of other directors whose remuneration details to be entered 6

S. No. Name Designation Gross Salary Commission Sst/c\)/ggtoe%tiﬁtr;/ Others A-lr;10c:ﬁ|nt

1 |RAM SWAROOP C| DIRECTOR 20000 0 0 0 0

2 |[PAWAN KUMAR L/ DIRECTOR 20000 0 0 0 0

3 VISHAL JAIN DIRECTOR 10000 0 0 0 0

4 MAHESH GUPTA | DIRECTOR 20000 0 0 0 0

5 |JAGDISH PRASAD| DIRECTOR 10000 0 0 0 0

6 [NEELIMA MAHESF DIRECTOR 10000 0 0 0 0
Total 90000 0 0 0 90000
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Xl. MATTERS RELATED TO CERTIFICATION OF COMPLIANCES AND DISCLOSURES

* A. Whether the company has made compliances and disclosures in respect of applicable@ Yes O No
provisions of the Companies Act, 2013 during the year

B. If No, give reasons/observations

XIl. PENALTY AND PUNISHMENT - DETAILS THEREOF

(A) DETAILS OF PENALTIES / PUNISHMENT IMPOSED ON COMPANY/DIRECTORS /OFFICERS Nil ’—
Name of the court/ Name of the Act and Details of penalty/ |Details of appeal (if any)
Name of the concerned Date of Order section under which - . ;
company/ directors/ |Authority penalised / punished punishment including present status
officers

(B) DETAILS OF COMPOUNDING OF OFFENCES Nil

Name of the court/
Name of the concerned Date of Order Name of the Act and
company/ directors/ [Authority section under which
officers offence committed

Particulars of Amount of compounding (in
offence Rupees)

XIlIl. Whether complete list of shareholders, debenture holders has been enclosed as an attachment

O Yes (® No

(In case of 'No', submit the details separately through the method specified in instruction kit)

XIV. COMPLIANCE OF SUB-SECTION (2) OF SECTION 92, IN CASE OF LISTED COMPANIES

In case of a listed company or a company having paid up share capital of Ten Crore rupees or more or turnover of Fifty Crore rupees or
more, details of company secretary in whole time practice certifying the annual return in Form MGT-8.

Name ’sourabh mishra
Whether associate or fellow (® Associate (O Fellow
Certificate of practice number ’19132

I/We certify that:

(a) The return states the facts, as they stood on the date of the closure of the financial year aforesaid correctly and adequately.

(b) Unless otherwise expressly stated to the contrary elsewhere in this Return, the Company has complied with all the provisions of the
Act during the financial year.
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| am Authorised by the Board of Directors of the company vide resolution no. ..

Declaration

16

dated  |26/09/2019

(DD/MM/YYYY) to sign this form and declare that all the requirements of the Companies Act, 2013 and the rules made thereunder
in respect of the subject matter of this form and matters incidental thereto have been compiled with. | further declare that:

1. Whatever is stated in this form and in the attachments thereto is true, correct and complete and no information material to
the subject matter of this form has been suppressed or concealed and is as per the original records maintained by the company.

2. All the required attachments have been completely and legibly attached to this form.

Note: Attention is also drawn to the provisions of Section 447, section 448 and 449 of the Companies Act, 2013 which provide for
punishment for fraud, punishment for false statement and punishment for false evidence respectively.

To be digitally signed by

Director

DIN of the director

To be digitally signed by

Q Company Secretary

@ Company secretary in practice

Membership number

Attachments

Digitally signed by

(OM PRAKASH - OM PRAKASH
MAHESHWARI

MAHESHWARI pate: 2019.12.27

12:39:01 40530

00185677

Digtaly signecty
SOURABH Seisai mistina

Date: 2010.1227
MISHRA 12530 s

51872

Certificate of practice number

1. List of share holders, debenture holders

2. Approval letter for extension of AGM;

3. Copy of MGT-8;

4. Optional Attachement(s), if any

19132

List of attachments

Attach

Attach

Attach

Attach

Annual-Report-2018-19.pdf
cpl mgt8.pdf

Remove attachment

Modify

Check Form

Prescrutiny

Submit

This eForm has been taken on file maintained by the Registrar of Companies through electronic mode and on

the basis of statement of correctness given by the company
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CAREER POINT

ANNUAL REPORT

Plants are
fashioned by cultivation,
Man by Education

- Jean Jacques Roussseau






BOARD OF DIRECTORS P

Bankers
tAr. Pramod Mahkeshwari N,
Chzirmen, Manzging Director and CED HDFC Bank Limited

ICICI Bank Limited
State Bank of India
Yas Bank Limited
Union Bank of India
Kotak Mahindra Bank —

Me. Om Prakash Maheshwarl
Exscutive Directar and OF0

Mr. Nawal Kishore Maheshwari

Exgtcotive Director

Mr. Mahesh Gupta
Direcicr

Registered & Corporate Office
Me. Pawan Kumar Lalpuria CP Tower-1, Road No. 1, IPIA, Kota — 324 005,

Director ¥
Rajasthan, India
Mr. Ram Swaroop Chaudhary

Dhirmet o

o Corporate Identification Number {CIN)
e, Vishal Juin L72200R12000PLED16272
Director
Mes. Neslima Maheshwari Registrar and Share Transfer Agent
Direcior Link Intime India Private Limited
Mr. Jagdish Prasad Sarda €-101%, 247 Park,
Dirmctpr LBS Marg, Vikhroll (West)

Mumbai - 400 083 India

Company Secretary

Tel: +91 22 4918 6000
Fax: +91 22 4318 6060

M. Tarun Kumar Jain

Statutery Auditors Website: www.linkintime.ce.in
/s Lodha & Co.
Chartered Accountznts Websites
wivw.cpil.in
Internal Auditars wWww.cpuniverse.in
M/s Sanjay Khandelwal & Associates

wWww.Carge I'PCI|I'IL&I:.I1'I.

Chartered Accountants :
www.ecaregrpoint.com

Secretarinl Auditor

Mr. Sourabh Mishra
Practicing Company Secrelary

Disclaimer

Irs this annual Repart, we have dlsclosed forwarddooking information to enable investors to comprehend our prospects and take
investenent decisions, This repart and ather statements- that we perlod Ically make contain Torward-looking statements that set out
anticipated recults bazed on the manapement's plans and assumptione Wehave tried wherever possible to identify such connection
wth any discusslon ol futdre perlormance.

We cannot guarantee that these forward-laoking statoments will Be realised, although we belfeve we have bean prudent in
assumptions. The achievements of rasults are subject to risks, uncertainties, and even inaccurate assumptions. Should knawn or
unknown riska or uncertainties materialise, or should underlying sssumptlions peove Inaccurate, actual resulta could vary materially
from those-anticipated estimated, or projected, Readars should keep this in mind. We undertake no obfigation to pubficly update
and forweard-looking statements, whather asa rosult of new nformation, futureevents or atheraise
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Ca reer P'Oint at a Glance

Carger Point Limited 58 leading Isdianeducetion company withi diversified and integrated sol utions scrossthe sducstionvaiie chain, With e strongfoundation
of atademac exce/lence sinee year 1953 Carear Paint caters tothe needsola studenithroughout the life dycle of astudent (LG, taPhi The company focuses
on oreating 5 bright future with strone faundations whils delveringaraat valusto sach stexehaldas.

Career Pomt operatesin beth the Formal ard Informal education streams including En_!-sihl:u:,lLSGhma Education, Tes:-Prep. e-Learning, Higher Education and
Vocstione Education. While transforming ves theough thie power of education, £F Univarse has baconse 4 benchmark in education space throupgh unigus
teaching sids; ultimats personalcare and continued fonis anthe responsihility that students; parents and imvestars entrusted onbrand ‘Caresr Point’,

I the Informal Educst|on system, Career Point has established & strong niche in competitive exams and scheal curriculem tutoring throdgh @ natlonwida
ekbEAaive ratworh ol Company operstad branches; Franchisee centery, Seheol inlegrated prograima; -Learnlng sokilions; snd Dlatance learnilng coumes: in
the-Formal Eduration stream; Career Point Group empowers students-on both professional development and degressawsrding coursesin variois streams st
multiole geopraphiosthrough K-12 Schools, Colleges drd private Uinlversitles.

CAREER POINT UNIVERSE

Univarsity | Study Centre Schaol Integrated Program | Gurukul $choel | K-12 Schoals | Glohal Kids
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CAREER POINT

Celebrating

27

o | Years of Academic Excellence |

VISION:

Betterment of Society by empowering youth
through the power of education.

MISSION:

Tobecome a most ethical educational brand

CORPORATE PHILOSOPHY:
Pursue Excellence....rest everything shall follow.

SERVICE OFFERING — KG to Ph.D

Informal Education {Test-Prep Division)

Tutorial Service
MEET, JEE, NTSE, Foundation

CAREER POINT

i
SynchroSchool
Schesl nbepratend Cosching Frograme

— .{, —

2% CP PUBLICATION

elearning Service
NEET, JEE, NTSE, Foundation

eciass Room

lecorded Video Lectures with
Online & Dfffine Support
&
4

CP L?VE

i andt o CANEER SHNT 0D,

ﬁ_

Online Tests

Online Assesment & Fesdback

Formal Education Division

University Education
Diploma, UG, PG, PhD

StHuui éducatiun
KG to Grade-Eil

L
™ CAREER POINT
Gl Bal “b! UNIVERSITY
—— W ———
.‘L
AT CAREER POINT
CAREER POINT UNIVERSITY
WORLD 5CT1001 ——— HAMEU ———
—— f
CAREER POINT CPASD
ﬁ[ ]r’[ l"d'{ .l} Career Point
- SCHOM Institute of

CO-ED RESDENTIAL SCIEDOL, NOTE Skill DEH‘ElumeI‘IT.

Integrated Solution Provider across Education value chain throughout the Life Cycle of a Student.
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Classroom Goaching Version 2.0

« It is Flexible, highly efficient and
cost effective coaching system.

Career Point version 2.0 is among

« Provides student choice to take Top 3 Institutes of india for NEET & AIIMS Coaching

coaching as per his / her
requirements along with full
support of complete coaching
ecosystem.

« The revolutionary Coaching Version
2.0 is globally accepted tutoring
system that ensures best quality
education with flexibility & high
efficiency.

ML

o

FIRST EVER SURVEY
ON COACHING

Company a business model that is W
more growth oriented and margin

« The new format also offers the

CAREER POINT

wersian LA

s f_'n.__d_,-‘“'

accretive.

One / Two / All subject More time to subject & Access to All Subjects
coaching (as per topic which needs Test Series and Doubt
student needs) to be strengthen removal Counters
N I R
o i . & \'-. | = "’ i 1 ’f d \
1) oy £l )
l R W= b = ] ""-\.__'_,_f,z
Best Faculty Team for Access to Video Increase Time for
all or individual Lectures Library for all Self Study &
subjects subjects Cost Effective
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INITIATIVES

eClassroom Goaching Features

eClassroom course provides all the features
of cdassroom coaching to students at their
home. It covers best features of offline &
online coaching to prepare students for
various exams in an efficent and cost
effective manner. Whether you are
preparing at your own OR have joined any
institute, eClassroom is the best personal
tuterwhichis amust for your success.

¢

PLANCESS

Recent Acquisition

In December 2018, Career Point executed acguisition
transaction with Mumbai based Ed-tech company Plancass
Edusolutions that developed advanced technology based e-
Learning content including video solutions, assessment
platform and study material for various entrance examinations.

RECORDED LECTURES MISCELLANEOUS SMP & EXERCISE SHEETS

OF EXPERT FACULTY EXAMPLES SAME AS CLASSROOM

s Recordedvideo lectures of expert » Miscellaneous & Chapter Examples « To the point scientifically
faculty inSD Card / Pen Drive with Explanatory Video Solutions designed relevant study material

o Studyatyourown pace, place & time s Master applications of concept of same as classroomcoaching

m Study as mahy tlmes as you need, ope or more chapters with the » Topic wise theory notes to build
as peryour requirement help of solved video solutions upasolid feundation

a Prioritise your study by selecting = Improve -.ruur.thunlgngahlhw and 1 Cwers.uamus pangm ot qyesno_ns
chaptersandtopics. guestion solving skills to master the gquestion sobing i.;lc|lls

alsoenhances spead &scaring ability

DOUBT REMOVAL COUNTERS ONLINE TEST SERIES ACADEMIC AND
MOTIVATIONAL SEMINAR
w Free access to Doubt removal s Online Test Series with detalled e Freg access to academic,
countersat CP Study Centres performance analysis report motivational or performance
s Online Support taSolve Doubtsis » Topic wise, subject wise, revision improvement serminars at CP
alsocavallable and full syllabus tests to provide study centres
real timeexarmexperience ¢ Qnpline Live Seminars are also
accessible
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| am a CPian because...

tne potential of

Because of it ; nizEs
argaized Inﬂr f;-:iﬂ:chw: it e DT_,:i:ﬁenrhut aksp epnaANCes
- « modules, BPpy an indlvidu Z the best
andrernmkahlermugr_g_ u-,el.rskmiumﬁ‘f“‘“gtwarﬁ
- Bhaskar, Hanuma pe sV es.
rh ersionof

Nurtures Cay i Ea Ih'” s erut lUPj

rse - NEET . maallika Raj, Me e aasli

fresher Course = JeE

New pro
lects g .
SNETDETRA my ko, #53lgnmanys

J!s_beun a privitesed tabe part o Carasr
Faint Univetsity as a Schodar Fogular
clagses, [abs 8 training sessinng helped
ME Lo be 3 job ready. | got many bright
E‘HfﬂEI aptians, Thanks to CPU Tidm

Kirti Kalkkar warki ng with TC§

that e the cubjEct &
RUENL usng peactical & r.clutable c-:-:amrpl.rvs.
rn:lklﬂerﬂnm:ltah:ltﬂaﬁfrfﬂﬂtudeﬂtn
. poornima Pandey (UP) Enthuse
Course - NEET

| -camae 1o koo

o

FE T
e

[t bas the best facelty team of India for
Pro-Madical along with good academe
syster, Moreover | got study support
acholarshipwhich helped mis alot.

- Shalsta Chandnl, Delhd

Being ary active participant inworkshops
and seminars made me go through latest
ongoing technologles ond thus | was
able toreach at this ptatform

Ashish Malil working with HCL Target Course - NEET
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Financial Overview

Standalone Financials Consolidated Financials
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\Welcome to a
distinctive
way of
getting
education

\ CHAIRMAN'S

" LETTER

Indian education sectar |s at an Inflection paint. Similar to ather
sectors, educational products also have thair product life cycle. A
change In the stape of product life eyele is creating fresh
opportunities.

Being piloneer in industry innovations, Carser Point took the
respansibiiity to transform the 25 years old format of Test-Prep
education delivery, The new format of Test-prep delivery s more
relevant 1o latest examination trends, present nesds of the

studants & offers higher efficiency atall fronts

We have always been at the forefront of providing guality
education. The new format, Career Polnt Version 2.0, reinforces
our commitment to creating the exemplary learning techniques
for every student Apart fram regular business activities under
Career Point Version 2.0, the company has offered two key
initiatives, a) Classroom Coaching Version 2.8, b) eClassroom

Coaching.

Classroom Coaching Version 2.0 creates a positive impact on the
soclety by providing an effldent and quality education at
affordable pricing and also presents opportunity to the company
to grow enrollments. Whilst, eClassroom is EdTech initiative of the
Company that securely provides digital content like Video
Lectures, abooks, TestSeries etc to students on USE drive, 5D Card

and online streaming using technological solutivns,

Classroom Ceaching Version 2.0, 2 globally accepted tutoring
system, empowers students with best quality educatlon at
advanced flexibility and efficiency. eClassroom enablas
personalized lrarming experiences to students across the regions
while leveraging immersive technology with Career Paint's legacy
of delivering quality education. In the year 2018-19, Career Point's
ed-tech portfollo has also been strengthened post our acqulsition

of Plancess Edusolutions.

Career Polnt tearn is excited about the positive Impacts of these
revolutionary Initiatives on varlous fromts including customer
satistaction, cost optimmization, patential to scale the business etc.,
With ourcurrent product partfolio and exclusive advantages, | am

equally energized to tap thelarge e-Learning ocpportunity.

10





Coming to other expansion toolsfor Tutotial business,; as stated
earfier, we continue our focus on more efficient delivery
channels e, Franchises centers & Schoolintegrated programs.
Career Point Franchizes Network is now reached at 23 different
lseations and School Association Units are reached up to 20
renowned school groups across the country,

In addition to reforms in test-prep division by Version 2.0;
Lareer Points growth s continually fuelled by Formal
ecucation divisian thatis highly sustainable and annuity driven.
Growth inenrallment at higher educationinstitutions is caming
by way of higher capacity utilization in existing courses as well
as addition of newcourses,

A remarkable growth of 18% (y-o-y) in higher education
enrollments during FY2018-19 s a result of increased
admissions at both the Universities including Career Point
Urilversity, Kota and Career Polnt University, Hamirpur,
Admi{sims in skill develapment grew by B7% to 4,314 in the
same period. By the academic session 2018-19, Career Point
University has recorded the placements of more than 1700
students in 230+ top MNCs across multiple sectors.

Unigue from the normal boarding schools, Career Point
Gurukuls at Kota and Mohali are known for their students’
averall career progression, Here the focus s not |ust limited to
science or commerce; but it is aimed towards complete carear
planning. In |ast 3 years, 386 students from Gurukul campus
hawve made it to world's top universities,

FINANCIALUPDATE

In the fiscal 2018-19, the income from operations crossed
rupees 100 crores mark at console level. The company
reportad a v-ooy growth of 12.2% in income from operations.
Total Incomne, including other income, was reported at rupees
107.1 crores. EBITDA of rupees 36.1 crares on consol basis with
y-o-y growth of 18% resulted an EBITDA Margin of 35.9%
agalnst 34.1% in FY2017-18. The net income for the year was

CAREER POINT Lid. annual Report 201819

rupees 24.1 crores with the PAT margin of 22.5% at Consol
level, EPS (Earning per share) for pericd was rupees 13,29 with
v-o-y growth of 8.8%. As on March 31, 2018, the net worth of
the company was rupees428crores.

OUTLOOK

Career Point's fegacy of educational brand with expertise in
creating the exemplary learning technlgues s enabling the
company for next growth trajectory, Management is quite
optimistic with positive impacts on potential to scale and
profitability through newly launched mitiatives. Larger growth
in higher education ascertains sustainability to the businesses,
Frofitability of the formal education division |5 further fuelled
byschool educationand vocational education,

| balieve that the company's business mix ol higher education,
schools, test-prap, e-learning, skill developmaent, pre«schools
and publications is well positioned for rising prospects going
forward.

Thank you all for yeur suppoert and trust in the brand 'Career
Foint'

With bast wishes
s dHapadriate

Pramod Maheshwar






Management Discussion & Analysis

Global eeanoimy grew ot 3,65 i calendar year 2018 Emeérnglng and
develaping markets of Asls expanded at 64% during this tendyrs,
However, it's important 1o note that Indian economy progrosced at
T.1% arid the growth prejections are continded to be in the similar
rangewhichis oneofthe highestinlargeaconomiesof the world.
In the growth story of Indian scopomy, education sector has bean
playlng & very important rale. Directly or Indirectly the education
sockor hac linkages with othof major sectore Le. Information
Technology, BFS, Agriculture etc. and-growth schemes La. 5kill India;
Startup India, Digital India otec
Indian Education séctor & estimated to:be approximately USD 100
bifllon and oifers great oppartunity to grow due to world's [argast
young population in India. The country has alfesdy become the
second largast market foreslaarning afterthe US.
Career Point Limited [NSE: CAREERP, BSE: 533360 Is an establithed
Biiel ledding player in the livdlan educathan sector with strodg brand
equity of providing guality education since 1992 Tha company has
divertifled products and Integrated services in both tegulated and
nen -ragulated ed ucation teagments;
1. TestPrepfor Pre-Engneering, Pre-Medical, Olympiads eic;
Webste: www.careerpoint.acin
Career Point hasestablished astrong nichefortest preparation of
various anginearing & medical antrance examinations and othor
competithveexams:
& JEE{Mam & advanced) - Joint Entrance Examination
® NEET—Natlonnl Efigibility cum Entrance Test
AlS; Al India Institutes of Medical Sciences
MNTSE—National TientSearch Examination
Olymplad = IMQ, IPhO,IChE, DS atc
While trarsforming llves thraugh the power of education, Career
Paint’s Test-Prepdivision has became a benchmarkin edocation space
dun to sclontific & easult oriented tepching methodology and
il ividual focus with ultimate persanal care, The test-grep (tutarkal)
sepvices are of lered (o students through the fellowing modes:
B Companyoporated branches; B Franchiseecenters;
B School integrated programs; B Divtance [marningolutians.

Branch Centers{4) Kota, laipur, Alwar, lodhpur (Rajasthan)

Bhagalpur {8ihar), Bilaspur (MPL
Bhubneshwar {Qrisa), Guwahat|
{Assam ], Gwallor [MP), Himmatnagar
{Gujarat), Jammiu d8K), lamnagar
{Gujarat), Kolkata (WBi, Kollam

Franchises Centers (23}

education et
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Knowledge Capsule

EQUIP: Education Quality Upgradstion and Inclusion Programme launched by HRED (Hurman Resource
Development) Ministry of India, EQUIP reflects several of the points highlightad in the Draft National
Education Palicy released in May 2019 including fee rationalization, direct benefit transfer, donations to

{herata), Luckndw [LP], Mysore
(Karmataka ), Modasa (Gujarat), Now
Dalkd {Dethl), Patiala (Punjab), Raurkela
{Orlsa), Rajanmundry {AP) Srinagar
{1&K], Shah[abanpur (UP), Siligurl (WE),
Trivendrum [Kerla), Vadodars {Gujarat]
Vizag [AP]

Coimbatare = 2 [TMN], Pilanl - 3 (Rai.),
Gwaiior (MP), Indore [MP), Kxshangarh
(Ral.], Korba [CG), Madurai (TH),
Mohondragarh (Haryana), Malkapur
{MiH), Partukotal [TN), Perambalur (TN],
Ponnperal (TH), Pratapgarn (Rai.) ,
Siligud] (W.B.}, Tenni {TH}, Srinarikota
(AP, Narayangao {MH)

Sthool Azcoclatians [20)

2.  e-learning

Carped Polnt has |nitiated innovative products to drive the next
gomeration of education dellvaring process, 'With a goal to grovide
[ndividual flexible persanalized learning solutions which help them ta
learn efficlently snd provide them exira edge In hghly compotitve
seapario, Carear Pelnt ls dalivering guallty ediicatian to students at
affo rdable cost throlgh following tachnolegy platfarms:

e eClassroom Course [hitp:f/careerpolnt.aclnfe-clossroom);
Videa' lecturet on USH drives/ Memory Cards/Online: with
offline & anline support for deubtsession ete.

& CPALve [www youtabe comfuserfcareerpolntlab:): Frae Live
claszes an Youtube with pald premium semvices - Recorded
Lectures, Study Materal Package, Doubt Session etc.

& Onling Assesomants (www . ots.carmorpeint.ec.in): 24*Tacoess
tio online test saries baced on latest examination pattern with
detatied solution of the test and =ection wise analysis: [tako
affers all India ranking, comparisan with toppers and time
management feporteic

3. SchoolEducstion:
Tha Company has a strang prasence in school education by offering
sorvices to K-12 Schogls in multiple geepraphies. Whila tBaying a very
strang founddtion for future ot early age, Career Polnt Emoowers
stuclents an their hofistic developmant. The resldantial camprisas
under the brand 'Career Polnt Gurukul' are positioned as premier
Integratud srhook with bes of the acedemics, sport® extraclrricular.
o AcademlcPedagozy - hite//bit do/cppintra
o CF Gurukul Concept: hitpy// bt dofepgeancent
The schools, both residental as wall as day-boarding, where Carssr
Point currently provides itsseérices inclide;
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& Cacper Polnt Gurukul, Kats - Resldential school
[ Caguru kuk.com|
o Career Polnt Gurukal, Mohall (Punjab) - Residential schoal
{ww it cpemohalling
s Caresr Paint Gumkul. Rajgamand (Rajasthan} - Resldential
schaal (www.cpralsamand in)
o Career Point Workd Schodl, Jodhpur (Rajasthan) - Day School
1wn.rw.q:w5|~ndhp=ur.tnmi. '
& Carger Point Warld Schoal, Bilaspur [Chattispark) - Bath, Day
Schoolsnd Hostel |www. cpwsbilaspir.com) :
s Global Pubfic School, Kata [Rajasthan) - Day School
{www giobalpublicsehasl.cam)
4. Unlversley Education:
Caresr Point provides wervices to Unlversitios under iz higher
education division. Tha course offecings by these Universities varies
from professlonnl development o undergrad, postgrad dogree-
awarding courses: nvarious streams incuding Enginesring &
Tachnology, Management & Commerce Stodies, Computer
Applicstions, Law, Pharmacy, Applind Scionces, Hotel Managament,
Vocational Studies eic.
o Academic Pedagogy http://bit.do/epuintra
& Career FointUniversity, Kots (Rajasthan] « www.cplrin
& Career Point bniversity, Hamirpur [Himachal Pradesh) -
waw.cpuh.in

Couwrsas offered by Carear Point Universities
Polytechnlc, 8 Teeh, M.Tech & PR D
BCA, MCA, PGDCA

BBa, MBA, B.Com, M.Com

B.5 and M.5c

0. Pnarma, BFfharma

LLB, BA-LLB, BBA-LLB

BHMCT, DIFP/DIFES

B.Voc, Polytechnic Diplomsa ate.

Enginearing & Tachaology
Computer Applications
Management & Commerce
Basic & Applled Sclencos
Pharmacy

Law and Goverdance

Hotaef Management
Vocationat Studies

Post PG MEPhIlL Ph.D

5 Skl Dpevelopment - Career Polnt Skill Dlvislon:
Wabsite: www.cpisd.in
Career Point Ingtitute of Skill Development (CPI5D] has bean set-
up Lol the growlng feed [nlndls for skllled manpower borbss
waetines and narfow the existing gap batween demand and sunply
of emplaymentarignted educationand training ..
CPISD i3 approved triining parnerof Nationsl SkHl Development
Corperation [NSDC), Rajasthan Skill & Livaelihood Davelopment
Corporation (RSLDC) and affifiated tovaroussector skill councils,
CPISD has satup learning conters in rural and urban locations to
provide employability -skills aligned to industry needs: which
enhance yeuthemployabillty and proves business productivity.

international faculties
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Knowledge Capsule

GIAN: Glaba! Initiative of Academic Networks [GIAK] In Higher Education is @ program by Minstry of
Human Aesodrce and Development to aim tapping the talent pool of scientists and entreprensurs to
engage with the institutes of higher education in Indiz, mainly through increasing the footfalls of reputed

2. Early Chlldhood Education—Global Kids

Wahsite: www. globalkidsword in

Academic Pedagogy: http:/bit.dofglndla

With a misstan to help each child to reslize the beeath af her

taient; the unlimited perwear of mind & Imagination and Srength

afspirit ta'ensureall-round dﬂvernpmzntm& enahling each child

Lo tope with ever-growing thalis nges af Ife, Carees Polnt

pravides parly childhood education through chain of Play-schoals

under brand Global Kids,

With ehild-centered spprosch, Slobsl Kids focuses ot ahly on

developing academic skill, but ala’ atellectual, emotional,

likguistic, phyzical, social and moral shills that will ensure life-long

suecaus for the new genoratian,

By end of academic sesciaon 2012-19, the Company had 15 Global

Kigzcentersat Tollowing locations:

= Ahmednzgar (Maharashtira)

= Annojl Guda [Andhra Pradech)

* fAnta|Rajasthan)

= Baren (Rejasthan)

= Bharatpur (Rajasthari)

+ MewDeihl |Dethi)

= Etawah (Uttar Pradash)

& Hoshangabad (Madhya Pradesh)

= RKishanganj(Bikar)

* Kota|Rojssthan)

= Rajsamand{Rajasthan)

= Sapar {Madhyapradesh)

= Sawel Med hopur {Ra|asthan)

& Sillguri{West Bengal)

+ \isakhapatnam (AndhraPradech)
FINAMCIALS
In financial year 2018-19, the comparny reported an incoma from
operationsal rupees 68.7 crores at standalone [2vel The totalincome,
which & Including the other income on standalonse basls, has good at
rupees 828 crores and 8 y-0-y Incraass of 2.0%. At consol lovel, there
has been a pasitive impact af subsidlary bus(neses ineluding NBFC, e-
Learning.and Skill development The revenue from opesations lof the
period at rupees 1005 crores witnessed A growth of 12 2% over
previaus financial year. Total [Reome on consalidate basls came at
ruptes 107 1crores with a y-o.y growth ol 6.8%.
Atconsal el the company hasrealized rupeet 361 crores 6FEBITDA
inyaar2018:19with ayearonyear growth of 18% and margin of 35.9%
against 34.1% in FY2017-18, The measures to optimize the costs gre
implemanted and their positive: outcomes: are. likely to be-saen in
coming quarters. Thenel income at consol level was reported at
rupoes 24, 1erares with B.8% y-o-y increment, The company reporiad
PAT marginof 22.5% and EPS of rupees 13 29 for FY2018-19.
Acon 3L March 2019, the net worth of the company was rupeos 328
crores and cash & cashequivalents wore rupens 18 croras. The
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ompany halds rupees 141 orares a8 net. corrent assels ncluding
turrent loans, long-term investments and excludingall barrowings

Key Ratios [Consalidated Financials)

FY2017-1R FY2018-19
Revenus Growth (%) 7.0% 12.7%
EBIT Margin 36.5% 15.6%
Not Profit Margin 22.1% 22 9%
Dabtors Turnover (times) 2.1 25 |
Inventory Turnaver (times) i 341
Current Ratlo (times) 2.4 g5
Debt Equity Ratio {Bmes) B2 02
Retum an Met Workh (%] 5.7% 5.8%

Réevepue fioim operations gréw malnly or the account of screased
schools ascoclation incame and Income from Srajan Capital (MBFC
subsidiary). EBIT (Eamings Before Intarect and Taxes) grew by 4% y-a-
v A minor dedline of 53 basls points in EBIT masgin v mainly atributed
taincreased personnal expases (saiary and wages) Netprofit margin
was Increased by 31 basis points. Debtors turnoyer ratio remains flat.
Inwentary twenaver ratio has come back to it normal lovel as the
imvestrents jnveptery In MBEC suhsidiary has been cleared off.
Current ratio 2t 9 1s healthy and |mproyed further, Debt Equity ratio
of {2 isalsa ressonably suparhor. Return on Net Warth has impraved
against previous financial year, however it sl has large petentlal to
grow. The Company mansgemant expocts Return an Met Worth to
grow i coming yearsan accounts of various measuresbalng In place,
Human Retources

Carpe: Point hasdemonstrdted is excellence to thodsands of satisfiad
ctudents and thelr parenis, Allthis would not be possible without the
committed and passiopate people of Career Paint—bath academic
anel non-academie stafl, who strive to bulld thiz a great organization
#ach and every day. They remain committed to company's ideals of
building ora strong foundation, creatinga brightfoture and delivenng
proat value. The company continues to strongthen tha managamant
tzamand add additienal talent and expertise. By 31" March 2018, the
Company had total number of employeesof 543

Corporate Soclal Responsibility
The company mealizes the need 10 creata an act for posterity, a plan
that delvers. To help people discovar the joy 2and meaning of fearning
In an empowered, dignitled workld driven by competence, knowladgs
and whidom, |nstitutlops of Career Polnt nurture  potantial
entrepreneurs, technocrats and managers for new level of leadership
Iii thisli cayesd: Carenr Polntalio uidestands e linportance of glving
biack, '
& Glving back to doserving underserved candidates through
financial support programa
& Glvirgbackto envirenment by several gregn initiatives
# Glving back to communitios theouph a series of projects in the
aren ol healthears, emplayment ond of course, education.
Risks and Concerns
With' having the business operations in different industry segments,
Career Point is edposed to 'variety of extérnal and internal ridks.
Though the company fiasa robustmechamiam for rish masagement in
piace, however, complete: risk avoldance on all the financlal,
operational and strategic objectives cannot be promised. Boards of
directors and managementof the company regularly review ancl aim
to mitigate vanous cske. related to regulatory, ocompetition,
goography, human resource, technology. logal, political etc. The
company recognizes following key riks 16 |t business opesations
which may adversely affect the fnandal performance of the
Company:
Regulatory Risk: Any changes in regulatory norms on the Formal
ms will us Informal Education frant may slgnificantly iImpact the
Investment made in education by the Company. The Company |
cantinualusly making an &fort to uperade its services, diversiy
delvary channeli, leveroging technologicnl advancements,
pxpanding the product portfolioto minimizethe segulatory rick i
any.
Decrease in Student Enralment: With the increased competition,
decenralization of the tutorial students orany othat reasons; the
Company meght face 3 risk of dacline in student enrolments.
Howawver, the Company's focused academic podagogy and
marketingstrategy {which Includes direct and Indirectmarketing)
cantinues to sttract students soross s courses,

enroliments | FY2013 FY2014 FY2015 FY2016 FY2017
Total 29,398 || 28120 27,366 30,857 29 086 1 504 . 29,642
Tutorial Divisian 27,357 [ 20.655 22412 23,010 21057 18,235 15162
Formal Education 2,141 E JAGS 4,554 7. 84T B.029 11,274 13,7712
Pro-School 708
Tutorial Enrollments Split
Branches-LT CR 17,262 f 11,122 12546 13,688 10BRS 5,836 5,100
Biapecles-5T CR 2,978 [ 1,169 1,333 1,011 625 516 121
Franchiseas-LT CR 1,754 || 1.764 1.576 1,395 1,605 2042 3,512
Franchisees-5T CR 381 | 23 87 52 . 138
School Associations [ 458 1,801 3,726 2513
Distance Learning 4,882 | 6577 6,470 6,406 6,337 5,970 3,506
Formal Break-up
Higher Education 741 | 1642 2,327 3,455 3,738 #4822 5. 706
School Education 1400 | 1,823 2,627 3,172 1,451 4142 | a7s2
Vocatlonal Educatian 1,020 40 2,310 4,314
LTCR —Long Term Classroam, STCR—5hort Term Classroam
14
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Pressure on Marging: There could be a margin pressude due 1o
staff coste. cost of study material, high advertising and business
promotions, ete, poing forward. We belieye the Company has
sullicient tnols to counterthess factars, fthesam e arises.

Attrition: Attritian in the sepior management/faculty team may

impact the bysiness. The Company's strategy for retalning talent

veilues offiering competithve compensation packaged, Faculty
tralning. systam (n place for new entrants and eulsting Faoulty
elongwitha heaithy working envirorment.

Geographical Concentration: The Company derives the larger

ehare of its revenus from Kata in Rajastham and Northorn gart of

India. Hence, any dEruption in operations, or competition at

those locations could impact-ovarall oporationgs significentiy, The

Company 4 making 8 concerted effort 1o expand its operations

pan-india and owverseas through franchisees, business

associntions etc and is alsg boosting ts Technology Offerings,

Hstance Learning segment eI
Internal Controls & Systems
The Company has proper and adequate internal control syitems,
which ensure that all assets are safeguarded against lass from
unguthorited use and all trapsactions are suthorized, recorded and
reportied correctly, The Management tontinuously reviews the
Internal control systems and procedures fo ensure orderly and
efficlent comduct of business. lntermal oudits aré regularhy eondicted,
ising extermval and internal resaurces to monitor the affectivenes of
intarmal controks, The Company deploys 3 rabust system of internal
contral that facllitares the acewrate and mely campllation ol financial
watements and Manapement reporls! easures- regulatory and
statulory compliance; and safeguards investors' interests: by ensiing
thie highost level af govermance and periodical cammunication with
investors.

M/fs. Sanjay Khandelwal & Co., Chartered Accountants, Koda, isthe
internal auditor of the Company, who conducts audic and submit
guarterly reports to the Audit Committee, The Internal Audit process
l5-desianed o review the adeguacy af Intermal cantrol checks In the
wystem and covers ol significant areas of the Company's operations.

Breaks
Chains of
Poverty

Economic
Growth

CAREER POINT Ltd, Annual fepors 201819

The Audit Committes reviews the sffectiveness of the Compuany's
ntarmal control system, The CEQ and CRO cartification provided in the
CED and CFO Certification section, of the annlal repart further
dizeusses the adequacy al our Internal contrel systems  and
procedures,

DOutlook

With the launch af Career Polnt Caaching Version 2.0, poskive impacid
an tha profitability through cost optimization are encured along with
[arge potential toscale the buginess. Tutarial sepvicesdalivary thro ugh
franchizes B Sehosl sszodation network hos been previding mew
growthavenues.

Tha growth informal education division Is 2lways more value accretive
for the group biecause it s moere anndlties driven and sustainable. Ag
per strategy of the Campany; the investments in NBFC busingss has
also been dellvenng significant returns. With advanced clarity on
Company, cash-flows through more sustaipable boesinesses, the
company management is very positive for the suparior returns on
capitdlgalngfonreard,

Cautionary Statemant

This report contains forward-looking  statements, which may be
identifled by thelr use of words [lke ‘plans', ‘expects’, “will',
‘anticipates, 'believes’, ‘intend 5, ‘projects’, astimates” or ath es words
of simiar meaning, All statements that address expectatans or
projections sbout the future, including biut rot i ted to statemsnts
abaut the Company's strategy for growth, product development,
markot position, expenditures and fnancial results, are forward-
lookingstaements.

Forward laoking statemeants are based on certaln assumptions and
expectations of fiture avents. The Company cannot gusrantee that
these assumptions and expeciations are accurate of will be realized,
Tha Company's actual results, performance ar-achiesements: could
thus: differ matenally from those projected in-any such forward
looking staternents. The Company assumes no responsibiity o
publicly amend, modify or revlse any forward-looking statements, on
the basis of any subseguent developmaents InFarmatan or events,

Strong
Academic

Legacy of
Career Point

Ultimate
Personal
Care
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Union Budget 2019-20 - Highlights on Education Sector

Budget Expense [Rs Crs) 2017-18 | 2018-19 201920
On Educatian BO,21% | 83,626 04,854
% of Total Expanie 7% 3,4% 4%
National Education Mission 25455 32,334 38,547
%o of Total Education il | 39% allk
m T94 853 64 crores allocated for the Educat|on sectar & Netiopal Education Policy to tratslorm higher education i
m Of the total, T 56,536.63 crores pegged for the schaol sectar Indiaand proposed an allocation of F 400 crores for warld-class
andrestT38,317 01 crores allecated to the highersducation highereducationinstitutions in FY2019-20
s 738547 crores budget for Mational Educatien Mission (covers = Adraftiegislation for setting up Higher Education Commissian
Samagra Shiksha Abklyan) ofindia{HECI) tobe presentad Inthe yaar ahoad
m Oftheschool soctor: 36,322 crores allottae vo Samagra Shikha u Formation of the Mational Research Foundation (NBF) for
Abhiyan, 3 new scheme that amalgamates several scheol emphasis on résearch and innovation, Funds of all ministries
schemes ncluding the S2rva Shiksha Abhlyan Wil bamerged forihe ielndation of the NAF.
| Of the higher education divislon T 6843 ciores allotied te Central ®  [ncrepsed efforts to improve the skills of youth in fields of
Unfvarsities, T6.410 eraresto s ana T 4455 crares tallMs Artificial intelligence (Al), Big Data, Robotics & other newer
s T11000caresfor Mid Day Meal Scheme S
8 2,363 crorasaliotaid for EAUENLON EmpOWRTRENT ] Er'lr_lf.l-dzl.u on upgrad|ng the guality af teaching In the country
and |nitiated 'GLAN'" with an aim to bring a global pool of
m T2, 100crores budgeted for Highar Education Financing Agency Erisptlcte shd raeharchars toln i
m T 1,500 crores towards interest subsldy and contribution for ® Aims to make (ndia @ hub of higher education and proposed
guarantee fund "Study in India’ to bring in foredgn students (o pursue aducation
m T 950 croves for Technical Education quality improvement inthe country
program ® Exsmplion from Service Tas granted to specified programmoes
m T 125 Crores allocation for the teachers tralning ond adolit provided during the perlod 1" July 2003 ta 31" Mareh 2016 by
education the |ndian Institutes of Management {lIMs] te thelr students
750 Crores contribution to P M fellcwshis scheme fund including two-year fulltime post graduate programmes, fallow
740 Crores budgeted forAgriculture Univarsitios RICETAMITE, Teiyelr INIRErated PrOEreqime, sacept
Exncutlve Development Programmes. Refund shall be available
® Announced Lransformation of highe education in India

through differant schames and emphasizing on a continued
focuson anfine courses

jasthan State Budget 2019-20 -

119,563 croresof education budget

T 1,581 crores far new and renovation of 14,000+ classes and
laboratories

1418 crores pllocated for mibd-day mesl =chemae

T 327 crores Tor university education

T 10 crores allocated for Career Counseling Centers of
compelitve exams

T10 croresschemefor smartclasses in Madarsas

CAREER POINT Lid. Annual Repor 201819

forService tax collected during the aboye-mentioned perkod

Highlights on Education Sector

T Scrores for coaching on sports from axparts

T 1000 crares foans under Chief Minister Youth Employment
Scheme

2LE00 new gppolntmentt in education department Innext
o year

50 new primary schools-ard up gradation of &0 primary, 100
middie and 500 secondary schools
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Pramod
Maheshwari

Om Prakash
Maheshwari

Mawal Kishore
Maheshwarl

Shailendra
Maheshwari

Mabhpszh
Bhangriya

Dr. Gurudatt
Kakkar

Uday Shankar
Kejilwal

Tarun Kumar lain

Ankesh Jain

Manish Sharma

Manish Gupta

Deependra Roy

Sanjay Gupta

Management Team

CMD & CED

Executive Director
& CFD

Executive Director

Senior VP-
Academics

VP -
Corporate Strategy

G
Higher Education

GM — Infra

GM — Legal &
Corporate Affairs &
Company Secretary

G - Marketing

GM-Business
Development

Head
Administration

Head
Preschool Div

Regional Head
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Experience

[Years)

7

28

15

17

a8

19

17

17

5

20

Lducational
Qualification

B Toch
(UT Balhi)

B.E.

B.Lom

B.E.

MBA = Finznce

PhiD, MSW

B.Com

C5, LLB

MEBA

Diploma in
Software Engg.

B.5c.

MBA, B.Com

B.E, [MNIT)

First generation entreprensur and visionary with
a holistic experience in-overall management,
quality teaching & strategic guldance

Expertise |n project implementations,
Iinfrastructural and legal matters

Varied experiance in field of administration and
llaising with Important stakeholders

Implementation of effective academic systam,
teaching and content deveiopment activities

Expertise in Corporate Finance, M&A and Investor
Relations with past experience in Equity Research
AtHSBL and Business Cansulting

Proficient in Academic administration, Regulatory
compliances & HR with past experience at
Maharshi Arvind institute of Technology

Spocialist in [nfrastructure and related matters
Including llalsing. purchase ete.

Seasoned professional with expertiza in legal and
company sscretsrial affairs; Post exp. at TNT

Speedape ExpressCargo Services

Marketing specialist with esxperionce In WMedia
planning, advertising and brand promotion

Expert in business development with past
oxperience at Brilllant tutorials, Aakash Edu,

Experiise inadministration, people management

Praflctent In Pre-Primary education segment

Branch managementat Master Mind Classes
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Directors

Profile

MR. PRAMOD MAHESHWARI
Chairman, Managing Director and CEQ

supervising the lunctional heads

MR. OM PRAKASH MAHESHWARI

Executive Director and CFO

Alsunder riember of the Company, Mi. Qin Prakash Maheshwari (50) Brings to the tabile moie than Uaen by

five years of experiencs In finance and legal maiters. He drivesthe Company's growth by being responsile

For overall project Implementation and oversesing all financlal and corporate matters. He haolds a
Bachelors Degres ln Mechanlcal Englasering fram Universlty of Rajasthan

MR NAWAL KISHORE MAHESHWARI

Ewgcutive Directar

Degres in Commarce from Maharshi Dayanand Saraswat University, Ajmer.

MR PAWAN KLUMAR LALPURIA
Independent and Non Executive Director

M, Pawan Kumar Lalpuria {52) 1s a practicing chartered aceountant and alse gualified == a Company
Secrelary, He le an expert in income Tax, Corporate Finance and Campany Law matters, with mare than 20
years of gxperiancein thesefields
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Foundar Directoraf the Company, Mr. Pramiod Mahioshwar (48) Is 2 visionary with over two decades of rich
and hollstle experience i developing and mplementing tralping methodologles. A list peierstlon
entrepreneur, he plays a pivetal role In providice thought leadership and stratéegic guidance to the
Company, & 8.Tech. degree holder fram IIT Dalhi, he leads the Company's growth fram the front by

l |

Pr. Mawal Klshare Mabeshwarl [44) 5 In charge of the day-to-day affairs of the Company, being responzible
for several key functians, Including administration and llaising with important stakehalders, including
povernment bodies. Assoclated with the Company simce inceptlon, nls expertise lies m the Hed of
administraton, wharein hi possesses more than ning years of varied experience. He holds a Bachelor's

18





MEA. RAM SWAROOP CHAUDHARY
Independent and Non Executive Director

With more than 30 years of exparience of working with the Department of Atomic Energy, Governmaent of

% India, where he started his career as a Scientific Engineer, Mr. Chaudhary {76) is a gulding force far the

r Company: During his tenure with the Department of Atomic Energy, he held senlor positions, Incliding

Superintendent Engineer (Mechanical), Maintenance Superintendent and Additional Chief Engineor, &

Bachelors degree holder in Mechanical Engineering: from Vikcam Wniversity, Liain, heis certified by the

Muclear Power Corparation-as a professionaily qualified enginesr for the erection and maintenance of
muclear powaer plants.

ME. VISHAL JAIN
Independont and Mon Executive Director

Armed with more than 18 years of experience in Important corparate portfolies, Mr. lain [45) started his
caresr In 1996 with 3 briof stint. at Indorama Synthetics, Nagpus, He moved on to Apple Computers in
Singapore in 2000, belfore joinlng Merelll Lynch, New York, in advisory capdoity. The next steg n hils jodrney
came in 2008, when he moved on to Nadathur Estates to kead thelr Wealth Management Business, He
holds a Bachelor's Degree in Efectronics and Communication Engingering from Enginearing College, Kota
and Master Degree in Managementinom National University of Singapose,

MR. MAHESH GUPTA
Independent and Non Executive Director

M, Gupta (41} s a practicing chartered sccountant and partner [n Bhutorla Ganesan & Co. He has over 15
yearsof experiencain the field of tasation, project finance and consultancy,

Mrs. NEELIMA MAHESHWART
Non Independent and Nen Execufive Director

hrs, Meolima Mabeshwari (48] Is Nen-Indepeadent and Non-Executive Director since Septermber 2014,
firs. Blaheshwar s actively invelved in varous soclal wellare activities, especially in the area of education
and healtheare, for the [ast two cecades, She holds 2 masters degreein pharmacy

MR, JAGDISH PRASAD SARDA
Independent and Mon Executive Director

fr. Jagdish Prazad Sarda {539) has been appointment as an independent and non-executive Director of
Carpes PaintLimited w,e.f 12 November, 2016, Heis a gualified Cast and Managament-Accountant [ChA)
froms instliute of Cost Accountants of Indla, He has dver 10 years of expesdence in the fleld of Cost apd
Management Accoumtancy. He holds o Bachelor's Degrea in Commarce from Rajasthan Unbvarsity,
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DIRECTORS'S REFORT

Dear Career Point shareowners,

Tha Bazrd of Diractors ("Board”) of Carear Point Limitad ["Campary™] with immensa pleasurs presant thair nineteenth repart on the business and

operations of vour Campany forthe financial vear 2018-19. This Report is being presented alongwith the audited financial statements forthe vear,

1. Financial Highlights

The highlights of your Company's financial results far the financial year 2018-19 on standalone basis are as follows:

(% in Lakhs)

Particulars 31-Mar-13 31-Mar-18
Income fram Cperations GRFA20 10889
Expenditure 6484.40 505751
Brofit from Cperations before Other Income, Interast and Exceptional [tems 387.80 1151.08
Other Income 141189 1009,04
brofit befare Interest and Excoptional [tems 1786509 216012
Interest Expense h47.08 30341
Brofit aftor Interest Expense but before Extraordinarny items 125261 185671
Extraoroingry ltems 0 4]
Profit from Crdinary Activities before tis 125261 185671
Tatal Provision tor taxes 23736 558
Profit fram Ordinary Activities alter Lax 101525 1265 73

Pursuant to the provisions of the Companies Act, 2013 (the 'Act'), the Financial Statements of the Company have been prepared in
accardance with the indian Accounting Standzeds {'Ind A53') notified under the Companies (Indian Accounting Standards) Bules, 2015 as

amanded from time Lo Lime:

2. Financlal Performance and Key Business Doevelapments

Performance of the Campany and particulars of some of the key
buziness developments which took place during the financial year
201B-2019 hawe been detailed out in the Management Discussion
and Analysis Repart which fonms part of Directors' Repart,

%  Material Changes and Commitments, if any, affecting the
Financial Position between the end of the Financial Year and the
date of Report:

There are no material changes and commitments affacting the
financial position of the company betweeh the end of financial
yearand the date of report,

4. Public Deposits
Ciuring the year, yaur Company has naitherinvited not accepted any
depnosits from the public within the meaning ot section 2(32) and 74
of the Companies Act, 2013 and as such, no ameunt of principsl or
interesl ondepositwasoutslanding as of the balance shaat date.

5. CreditRating

Your Campany enjays credit rating of 'BWR A Stzble (Single A
Cutlack: Stable) forits Long TErm Bank Facilities:

6. Subsidiary Companies

As pn March 31, 2019, your Campany bas Elghl Subsidizries
[including two step down Subsidiary Companies) and One
Associate & One Ioint Vanturs Companies as undsar:

[} Siw Subsidiary Companies ie. Caresr Point Infra Limited,
Career Poinl Edutech Umilad, Gyan Eduventure Privats
Limited, Carcor Point Accossorics Private Limited, Srajan
Capital Limited, Career Paint Institute of Skill Development
Private Limited

[2} Two Step down Subsidiary Company i.e, Coupler Enterprises
Private Limited and Srajan Agritech Private Limited
(Subsidiary of Career Point Infra Limitad).
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(3} One Aszociate & One loint Venture Companies irmperial Infin
Private Limited and Study Board Education Private Umited A
separate statement in Form ADC -1 containing the salient
foatures of Financial Statements of all subsidiarics &
associates of your Company forms part of Consolidated
Financial Statements in compliance with Section 129 and
other applicable provizsiors, I any, of the Companies Act,
2013,

The Financial Statemants of the subsidiary companias and relatad
intformation are availablie far inspection by the members at the
Registerad Office of yaur Company during business hours an all
days except Saturdays, Sundays and public holidays upto the date
of the Annual General Meeting ("AGM') as required under Section
13haftha Companies Act, 2013,

Amy member desirous of obtaining a copy of the said Financial
Statemants maywrite tothe Company Sacretany at the Registarad
Office of your Company. The Financial 3tatements including the
Consalidzted Financial Statements, Financial Statemants of
subiaidiares and all other docomeants reguired to be attached Lo
this report hove been uglooded on the website of yaur Comparry
winnwd. collin.

Financial Position and Performance of Subsidiaries, Joint
Ventures and Associates

In terms of Section 134 of the Cormpanies Act, 2013 and Rule 8i1)

al tha Campanles thcosunts) Bules, 2004, the financkl pasitian
and perfarmance of subsidiaries are givenas an Annexure -4,

Disclosure of Accounting Treatment:

Pursuantto the provisions of the Act, the Financial Statements of
the Company have been prepared in accordance with the Indian
Accounting Standords netified under the Companies [indian
AcoountingStandards) Rules, 2015 asamended from time totime

Corporate Governance






Form No. MGT-8
[Pursuant to section 92(2) of the Companies Act, 2013 and rule 11(2) of Companies
(Management and Administration) Rules, 2014]

CERTIFICATE BY A COMPANY SECRETARY IN PRACTICE

To,

The Members

The Career Point Limited

CP Tower-1, IPIA, Road No.1, Kota, Rajasthan 324005

Dear Members,

I have examined the registers, records and books and papers of Career Point Limited
(the Company) as required to be maintained under the Companies Act, 2013 (the Act)
and the rules made there under for the financial year ended on 31 March 2019. In my
opinion and to the best of my information and according to the examinations carried out
by me and explanations furnished to me/ us by the company, its officers and agents, I
certify that:

A. the Annual Return states the facts as at the close of the aforesaid financial year
correctly and adequately.

B. during the aforesaid financial year the Company has complied with provisions of the

Act & Rules made there under in respect of:
1. Its status under the Act.

2. The Company has kept and maintained all the registers/records and all entries therein have been
duly recorded within the time prescribed therefore.

3. The Company has duly filed the forms and returns, with the Registrar of Companies, Regional
Director, Central Government, the Tribunal, Court or other authorities within/beyond the
prescribed time.

4. The Company has called/ convened/ held meetings of the Board of Directors and the Members
of the Company on due dates as sta